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Abstract 
"Examining Gender Inequality in Nigeria: A Case Study of Women 
Abosede Janet Akintola 
Brandon University, 2020 
Entrepreneurs in Ogun State" 
Thesis Advisor: 
Dr. Wilder Robles 
Thesis Committee Members: 
Dr. Ken Bessant 
Dr. Patricia Harms 
Based on collected interview surveys with thirty female entrepreneurs in three local 
government areas of Ogun State in Nigeria, this thesis examines gender inequality in 
opportunities as experienced by women entrepreneurs. Data collected, analyzed, and 
interpreted indicates systemic discrimination and marginalization against women 
entrepreneurs, which drastically limit their entrepreneurial talents. In Ogun State, 
women entrepreneurs do not have same access as men entrepreneurs to education, 
training, and funding opportunities. Discrimination and the marginalization of women 
are prevalent in Nigeria. It manifests in the high-level bias experienced by women in 
their everyday lives as compared to men. Nigerian women are subjected to various forms 
of discrimination and marginalization in their everyday, which undermines their 
fundamental social, political, economic, and cultural rights. The significance of women 
entrepreneurs on the economic development of any nation cannot be underestimated. 
Women play a critical role in the social and economic development of any nation, 
particularly in the entrepreneurship sector. This is certainly the case in Nigeria, where 
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women constitute a substantial portion of the population. This study demonstrates that 
Nigerian women entrepreneurs possess the capacity to become greater contributors to 
economic development and bring about the long expected social change. Yet, Nigerian 
women entrepreneurs continue to face severe obstacles that limits their full economic 
potential to further contribute to the well-being of their families, communities, and 
societies. As such, there is an urgent need to harness Nigerian women's potential in order 
to advance entrepreneurship among them. This requires empowering women by 
increasing education, training, and funding opportunities so they can create a vibrant 
business environment and bring about a positive socioeconomic change. This research 
study identifies practical solutions to ensure equality in accessing the various benefits 
and opportunities available to women entrepreneurs; that is, the study outlines ways to 
advance gender equality by stressing the importance of women's empowerment in the 
journey to gender equality. 
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Introduction 
Gender inequality is widespread and remains a major impediment to human 
development with severe impacts especially to women in all societies (UNDP Africa, 
2016). This study examines gender inequality and the gender-based barriers that limit 
Ogun State women entrepreneurs' performance in business enterprise and appraise its 
impact on their economic contribution. It seeks to ascertain the place of empowerment 
as a tool for solving the socio-economic challenges women entrepreneurs face in business 
using Ogun State, Nigeria, as a case study. This study also attempts to understand how 
Nigeria's economic growth can be enhanced and poverty alleviated when women 
entreprenel.lrs are able to contribute maximally to the overall economic growth of the 
country. The significance of women entrepreneurs on the economic development of any 
nation cannot be underestimated (Shah & Saurabh, 2015, p.34). Their activities in 
development and economic growth especially in the area of entrepreneurship have 
received attention from researchers. Emergent literature suggests that women are 
playing an increasingly critical role in entrepreneurship and social economic 
development (Sarfaraz et al., 2014, p.6). Women are able to provide solutions to their 
basic needs and can actualize their dreams of self-fulfillment. 
The Sustainable Development Goal Five (5), which aims at tackling all forms of 
discrimination and exploitations against women and girls both in the public and private 
spheres, provides a complete guideline to ensuring an all-inclusive development plan 
which addresses narrowing the gender gap by expanding women's financial inclusion, 
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equal legal rights and access to education thereby contributing to the reduction of the 
gender gap in entrepreneurship. Women's economic participation and the elimination 
of gender inequality is critical to achieving the other Sustainable Development Goals 
(United Nations, 2018 p.6). 
In Africa, the concept of women and development was introduced during the 
1950's and 1960's when women who participated in campaigning for independence 
joined with men in building the newly independent countries that gained their freedom 
from colonialism. The Commission on the Status of Women (CSW) was established in 
1947 to observe the progress of the United Nations activities on behalf of women, 
though their performance was legally restricted in terms of frame of reference for human 
rights. Between the 1950s and 1960s, African women representatives from newly 
independent countries sent to the United Nations were able to challenge the limited 
terms of reference of the commission on the Status of women (CSW) by taking up issues 
concerning development. Appraising the first development decade of the 1960s by the 
United Nations General Assembly in 1970 reveals three connecting elements aimed at 
promoting the development of women viz; 
I. That the 1960s industrialization strategies had not produced any significant 
desired effect rather, it has worsened the lives of the poor and women in the 
developing countries, leading to the introduction of the second development 
decade designed to pay particular attention to this issue and "bring about 
sustainable" improvement in the well-being of individuals and beneficial to 
all. 
3 
II. Information presented in Ester Boserup's (1972) work on Women's Role in 
Economic Development which used research data from Africa, Asia, the 
Caribbean, and Latin America to highlight women's central positions in the 
economic life of these societies, while describing the disruptive effects of 
colonialism and modernization on women. According to Boserop (1972), 
modernization empowered men and disempowered women by giving men 
better access to economic oppormnities and other productive resources. 
Boserop concluded that the economic development of the Third World 
would depend heavily on efforts to reverse this trend and to more fully 
integrate women into the development process. 
ID. The re-emergence in 1968 of the feminist and other civil rights social 
movements in western countries where western women used their position 
to pressure their government's foreign-aid offices to ensure that grants to 
recipient countries supported women as well as men. 
Basically, the principal focus of the original women-and-development approach 
was that both women and men must be lifted from poverty and must also contribute to 
and benefit from development efforts (Connelly, M.P., LI, T.M., Mac Donald, M., & 
Parpart, J. L., 2000, pp.51-160). Women and Development, according to Snyder, M. C., 
& Tadesse, M. (1995) is an inclusive term which signifies a concept and a movement with 
the long-term goal of ensuring the well-being of the men, women as well as the children 
in the society. 
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In line with the International Development Strategy for the Second 
Development Decade, "Development" means to bring about sustained improvement in 
the well-being of the individual and to bestow benefits on all. Women play an important 
role in the social and economic well-being of any society; therefore, progressive 
development cannot be attained without their involvement in the development process. 
Women interconnects with development; hence they cannot be separated; as the 
progress of one depend and impacts on the other. That is; the goal of one cannot be 
achieved without the success of the other. They also deserve to have access to both the 
legal right and existing means for self-improvement and that of the society (Snyder & 
Tadesse, 1995, p. 6). The report of the First World Conference on Women held in 
Mexico in 1975 suggests that development is only made possible by the involvement of 
women. Rather than being simply passive recipients of development aid, women should 
actively be involved in development process (World Conference on Women, Mexico, 
1975). The inclusion of women into the development process would serve to challenge 
the existing structures of inequality present in societies that is overwhelmed by a social 
system in which men hold primary power and predominate in roles of political 
leadership, moral authority, social privileges and control of property. Hence, the once 
male-centered business model, which was considered as the 'natural model' of doing 
business, is now being challenged. 
Current research on women entrepreneurs reveals that entrepreneurship is a 
gendered phenomenon, and entrepreneurial activities can be rooted in families Gennings 
& Brush, 2013, pp.663 -715). Over the last half century, and especially through the 
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United Nation's First Development Decade in the 1960s, the discourse on development 
with its emphasis on economic growth as a critical factor to poverty reduction has 
advanced greatly especially in the developing world. {Ajaegbo, 1986, pp 1-17). The move 
to consider gender equality of crucial importance and as a paramount part of 
development has been one of the striking progress made so far. The long-neglected 
women's agitation for equality was first merged into the development agenda in the 
1970s. Since the 1980s, there has now been a general agreement that sustainable 
development requires an understanding of the roles and responsibilities of both women 
and men and how they relate with each other within the community and the society at 
large. The Gender and Development approach (GAD), which is aimed at improving the 
status of women, is no longer limited to just women's issue. Rather, it is now seen as a 
goal requiring the involvement and active participation of both men and women alike 
(Muyoyeta, 2007). It hinges on the fact that the impact of development cooperation 
programs cannot succeed or be sustained if the people affected by it do not have a role 
to play in it. Development processes impact men and women differently and do not 
benefit both sexes equally; therefore, the role of gender analysis can help to examine the 
ways in which men's and women's differing roles, responsibilities, resources, and 
priorities may affect their participation in development. Gender analysis focuses on the 
social, economic, political and cultural relationships between men and women, and how 
these will be affected by and influence development activities. 
For over four decades now, women's role in development was directly 
considered on the international agenda at the First World Conference on Women held 
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in Mexico in 1975. With the adoption of the Beijing Declaration and Platform for Action 
by representatives from 189 countries, notable progress has been made, especially in 
advancing women's legal rights since the United Nation's Fourth World Conference on 
Women held in Beijing, China, in 1995. That conference represented a turning point in 
women's agitation for securing equality, development, and peace for all women across 
the world. It gave the world a new comprehensive action plan to enhance women's 
social, economic, and political empowerment. 
The UN Women's flagship report on "Progress of the world's women 2015-
2016: Transforming economies, realizing rights", shows that, all too often, women's 
economic and social rights are held back, because they are forced to fit into a 'man's 
world'. But it is possible to move beyond the status quo, to picture a world where 
economies are built with women's rights at heart. Nevertheless, as the report revealed, 
in an era of remarkable global wealth, millions of women are trapped in low paid, poor 
quality jobs, denied even basic levels of health care, water and sanitation. Women still 
carry the burden of unpaid care work, which is as a result of extreme and tough policy 
plans which are somewhat not favorable to women. Unless policies for inclusive growth, 
which aim to improve gender gaps and the wellbeing of women, are addressed, while 
also allowing for fairer and more sustainable economies that work for both women and 
men alike, it is unlikely that growth will benefit women and men equally. It is crucial 
that all forms of discriminations against women and the girl-child be eliminated to enable 
the full potential of the womenfolk to be maximized in areas considered as exclusive 
only to menfolk. Human beings deserve freedom and equal rights. According to Aung 
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San Suu Kyi cited in UNDP Human Development Report, 2002, men and women all 
over the world need freedom and security to enable them to realize their full potential. 
The 2014 Human Development Report-Sustaining Progress: Reducing 
Vulnerabilities and Building Resilience takes a people-centered approach and looks at 
two concepts which are interconnected and extremely crucial to securing human 
development progress. It pointed out a new generation of inequalities in human 
development that is prominently becoming a roadblock to achieving the 2030 agenda 
for sustainable development and how policies that can help nations grow their 
economies, advance and reduce inequalities in human development can be addressed. It 
further highlights the need for timely intervention to redress inequalities, before 
imbalances in economic power are politically entrenched as vulnerability tends to be a 
threat to human development-and unless it is systematically addressed, by changing 
policies and social norms, progress will be neither equitable nor sustainable (UNDP. 
HDR, 2014, p. 16) 
The high rate at which inequality is rising globally is a reality that cannot be 
contested. It has become an issue of concern to the developed as well as the developing 
economies. According to UNDP (2014) report, 85 richest people on earth accumulate 
the same amount of wealth as the poorest 3.5 billion inhabitants of the earth. Citing 
Pope Francis, Blanton and Kegley (2020) observe that human rights are not only violated 
by terrorism, repression or assassination, but also by unfair economic structures that 
create huge inequalities. In contrast, neoliberals have advocated inequality in society as 
a catalyst that stimulates economic growth by adding incentive to risk taking and effort, 
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thus promoting efficiency in the economy. They think inequality will only become an 
issue of concern if it makes the poor poorer, although, over the last two decades, research 
has faulted the argument of the neoliberals as fundamentally inoperative. 
According to Wade (2004), when there is high level of inequality as observed 
globally in the last three decades, it generates negative effects which tends to create a 
division in the society. Apart from the costs, consequences and the risks of inequality, 
the wide gap between the rich and the poor will create an unpleasant and unsafe division 
in society and will eventually create a deliberately cruel pattern of economic and social 
evils. This will in tum give rise to poverty and heighten the social costs. According to 
UNDP (2014) strong evidence suggests that 1% increase in GDP decreases poverty by 
4.5% in moderately unequal societies, as compared to 0.6% in highly unequal society. 
Inequality hinders economic growth, most especially in large economies such as China 
and the United states. Moreover, the low growth rate generates unemployment which 
forces down the average household income, which can in turn lead to high rate of 
unemployment in countries with high number of youth population (Wade, 2004). 
Gender equality is critical to a purposeful national development. Reducing 
gender disparities in rights, legal, social, and economic rights provides an enabling 
environment in which women and men can participate productively in society, attain a 
basic quality of life, and take advantage of the new opportunities that development 
affords (World Bank, 2012). 
Women's Entrepreneurship are engines for economic growth. The progress of women 
is a signal for the advancement of a nation. Women's economic empowerment is critical 
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to driving economic growth as it tends to correlate positively with poverty alleviation 
and a country's general prosperity. According to the former Secretary of State Hillary 
Clinton in her address to the United Nations Commission on the Status of Women 
delivered 12 March 2010, in New York, she stressed that the Beijing Declaration and the 
Platform for Action was not only a pledge to help women, it was also a promise by all 
countries to do more to advance opportunity and equality for their own citizens; because 
in every country on earth, talent is universal, but opportunity is not (Hillary Clinton, 
2010). Women-run small and medium size businesses are accelerators of GDP; they are 
engines for economic growth. When women are given opportunity, when their 
potential is tapped, everyone in the society benefits. Women are a societies' agents of 
change advancing economic, social, and political progress, creating peace and stability. 
Gender discrimination, whether real or perceived, is one of the limiting factors 
that discourages women from starting and growing businesses. According to a survey, 
in 2012-2016, 4.9% of women in the OECD area were actively trying to start a business, 
compared to 7.4% of men. Moreover, one in ten working women are self-employed in 
the OECD, which is almost half the rate of self-employed men. Most women who do 
start their own businesses do so with less money than men and rely heavily on personal 
savings or loans from friends and family (Young, 2018). When it comes to business 
creation, women still confront many barriers to starting a business or expanding an 
existing business, they still face the obstacles of accessing training, mentoring, markets 
and finance besides the unfair and false belief that women are less capable of starting and 
running an enterprise. Women's involvement in business and entrepreneurship is critical 
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to the growth of the economy and the society at large. Gender equality according to 
Hilary Clinton, is smart economics. 
The Scope and Objectives of the Study 
This study conducted in Ogun state, Nigeria covers three maior local 
government areas. Ogun State lies between latitude 6.90 N and 3.58 E and it is bordered 
in the south by Lagos State, in the north by Oyo and Osun States and to the east by 
Ondo State and the Republic of Benin. According to the National Population Council 
(2006), Ogun State has a population of 3,751, 140 residents and 20 local government areas. 
Ogun State is notable for having a high concentration of industrial estates, and it serves 
as a major manufacturing hub of Nigeria where new entrepreneurs and businesses in the 
form of small, medium and large enterprises spring up from time to time. This 
concentration contributes to the choice of selecting this location by new businesses. 
The prosperity and the social well-being of a countty are inextricably linked to 
the economic and educational status of women in that society. Therefore, in order to 
maximize economic growth and foster a conducive environment where business can 
thrive, there is the need to advance opportunities, equitable for all, under the best 
imaginable conditions. Women's voices must be heard in the promotion of development 
for all. In light of this, this siudy examines gender inequality in the various 
entrepreneurship opportunities as experienced by women entrepreneurs in Ogun state, 
Nigeria. It focuses attention on the numerous challenges that Nigerian women 
entrepreneurs face; challenges that act as impediments to gender equality in the business 
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sectors while identifying opportunities for the entrepreneurial development of women. 
As such, this study advances an appropriate framework to guide policy formulation 
towards women entrepreneurship empowerment in order to address inequality among 
Nigerian entrepreneurs. It is believed that there are hidden potentials for women that 
can be harnessed to lead to the economic development of the Nigerian nation, when 
women's entrepreneurship capacity is fully developed on all fronts. 
Gender includes a range of characteristics that pertain to, and differentiate 
between, men and women. These characteristics can include biological sex, sex-based 
social structures, or gender identity. It is exhibited in socially constructed and socially 
learned behaviors and expectations associated with females and males (Parpart, et al, 
2000). The World Health Organization (WHO, 2019) defines gender as the socially 
constructed characteristics of women and men, such as norms, roles, and relationships 
between groups of women and men. It varies from society to society and can be changed. 
There are cultural interpretations that tends to detail the biological distinction between 
women and men into a set of social expectation-including how they should interact 
with others of the same or opposite sex within households, communities and 
workplaces. When individuals or groups do not "fit" established gender norms they 
often face prejudice, which leads to negative actions and discrimination or social 
exclusion. For the purpose of this study, the term "gender" in this context will highlight 
on the condition of the Nigerian Women, especially the women entrepreneurs. 
Inequality is the act of unequal treatment or perceptions of individuals, which 
manifests in different ways in different countries. Inequality levels differ among 
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countries even when countries share similar levels of development. National policies and 
institutions play a very critical role in shaping inequality. If rising inequality is not 
checked, it can lead to economic, political, or social crises. Gender issues concerning 
women as well as men must be seen within a dynamic system of relations embedded in 
a development process that seeks to empower its actors. Gender can provide equal 
opportunities to both women and men to participate and benefit (NPC, 2001). 
When defined holistically, development describes scenarios when a country 
experiences a reduction or elimination of poverty, inequality and unemployment {Seers, 
1969). According to Owens {1987), development arises when there is an increase in the 
well-being of people. According to the World Development Report {World Bank, 1991), 
the challenge of development is to improve the quality of life, better education, higher 
standards of health and nutrition, less poverty, a cleaner environment, more equality of 
opportunity, greater individual freedom, and a richer cultural life. Development is not 
limited entirely to economic affairs; it is a multidimensional process that involves 
reorganization and reorientation by changing the focus of entire social structures, 
popular attitudes and national institutions as well as the acceleration of economic 
systems. It involves the reduction of inequality and elimination of absolute poverty 
while achieving a better life with focus on the nature of life people live. Development is 
the process of improving the quality of all human lives. This process cannot be 
accomplished without colossal radical changes in institutions, social and administrative 
structures as well as in attitude, customs and beliefs (UNDP, 2014). 
The study is executed specifically with the following objectives: 
13 
1. io identify the socio-economic factors that affect the development of women 
entrepreneurship in Nigeria 
2. i o evaluate the extent of the socio-economic constraints faced by women 
entrepreneurs. 
3. To examine the roles of empowerment in solving the various challenges 
facing women entrepreneurs. 
4. To identify possible policy frameworks by the government of Nigeria to 
address these challenges and proffer remedies for women entrepreneurship. 
ihis study also foc11Ses on proffering answers to the following questions: 
1. To what extent is gender inequality ingrained among entrepreneurs m 
Nigeria? 
2. What are the government's efforts at ensuring the entrenchment of gender 
equality among entrepreneurs in Nigeria? 
3. io what extent are government efforts directed at promoting gender equality 
in opportunities among entrepreneurs in Nigeria? 
4. How effective has the various government interventions been at ensuring 
gender equality in accessing opportunities available to entrepreneurs in 
Nigeria? 
5. What is the way forward? 
Importance of the Study 
Entrepreneurship in Nigeria is a key means for women to empower themselves 
and break out of poverty. Women entrepreneurs are great contributors to economic, 
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social and entrepreneurial development (Sarfaraz et al., 2014). Yet several constraints to 
advancing entrepreneurship among them have been identified. Kantor (2001) argued that 
women often experience greater constraints on their socio-economic actions. Mayoux 
(2001) noted that certain socio-economic factors limit the ability of women 
entrepreneurs to take advantage of the opportUnities available to them. Among these 
factors are lack of access to the control of property, lack of access to and control over 
income, lack of access to information technology, age limitation, restriction to family 
business, and inaccessibility to required funds. 
It is a general belief that poverty has a woman's face. Women are the worst hit 
by poverty and it is regrettable that strategies put in place to eliminate poverty often 
tends to neglect women. Women represent the vast majority of people who live in 
poverty in the rural areas of the developing countries, particularly in Asia and sub-
Saharan Africa. The social, political, and economic marginalization of women 
impoverish any society. Women are economically repressed by different dimensions of 
inequality in Nigeria. Therefore, empowering women is fundamental to overcome the 
challenges women face in the social, political, and economic realm. The long-term 
solution to poverty eradication among women is to create an enabling environment in 
which women can stand on their own without necessarily depending on anyone and are 
able to have equal access to economic, entrepreneurial and social opportunities. Gender 
equality and women's empowerment, simply put, is the antidote for poverty eradication 
in the society. Gender equality exists where women and men have equal access to 
opportunities and services, equal control over resources, and an equal say in decisions at 
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all levels. As such, achieving gender equality is of utmost importance, as no country can 
reach its full potential without the full participation of all its citizens. Women's 
contributions to their communities will be meaningful when their social, economic and 
financial inclusion is enhanced. In other words, promoting gender equality and women's 
empowerment has the potential to unlock a virtuous cycle. Despite the constraints and 
the societal prejudice limiting women entrepreneurs' potential, the number of women 
entrepreneurs has been increasing. Women entrepreneurs in Nigeria play an important 
role in the fight against poverty and contribute to economic growth because they 
generate employment (1yiola & Azhu, 2014). 
This study proffers a profound input on the discourse on gender inequality and 
the critical role of empowerment in advancing equality and prosperity among women 
entrepreneurs in Nigeria. It puts forward relevant strategic structure that can steer 
Nigerian leaders, policy makers and other stakeholders in formulating policies that will 
entrench and promote equity among its citizens. That is, this study highlights on the 
deliberate policy actions that must be taken to remove the barriers women 
entrepreneurs face in accessing finance, markets, and technology and devising the means 
to ensure that women have the knowledge, networks and mentoring necessary to start 
and grow their businesses. 
Structure of the Study 
The study follows the following format: The Introduction outlines the reason (s) 
for the study, the terms of reference and the aim of the research study. It lays out the 
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questions that the study sets out to investigate and answer along with the significance of 
the study. Chapter One proffer background to the study establishing the connection of 
the need and relevance of the research topic with evidence based on the works of other 
scholars. It seeks to comprehensively summarize previous works on the topic by 
scrutinizing scholarly articles, books, online resources, and other relevant materials to 
the discourse on gender inequality and its impacts on women in accessing 
entrepreneurship opportunities and benefits accruable to male entrepreneurs. In doing 
so, it attempts to succinctly summarize the case of Nigeria within the international 
context of gender, inequality and entrepreneurship empowerment. Chapter iwo gives 
an account of the theoretical frameworks adopted in exploring this study. It highlights 
on the foundation, structures and theory that explains and supports the need for gender 
equality and entrepreneurship empowerment which is the feminist theory. This theory 
offers an ideal platform for the objectives of this study, it focuses on critiquing the social 
world that maintains the forces that create and support inequality, oppression, and 
injustice, as a means of promoting the pursuit of equality and justice. This chapter asserts 
that the liberal feminist approach which focuses on equal opportunities for women and 
men is the best approach to adequately deal with the cankerworm of inequality that 
pervades the Nigerian state. 
Chapter Three deals with the tools used in gathering, analyzing and interpreting 
the data. The gathering of data took the form of personal face-to-face interview with 
female entrepreneurs with the use of questionnaires. Chapter Four summarizes the 
results of the study in a logical sequence devoid of bias and proffers a gender sensitive 
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approach to policy formulation and implementation that allows for the inclusion of 
women in economic, social and entrepreneurial sphere that steers development. The 
Conclusion highlights on the thoughtful lessons learnt in the course of the study and 
how they tan be built upon to advance a more expansive research on women and men 
entrepreneurs and explore the challenges applicable to them. 
Chapter One 
Background Study and Literature Review 
ihe review of literature is based on the works of scholars who have done 
extensive studies on the research topic of this study. I have attempted therefore to 
succinctly summarize the case of Nigeria within. the glo ha.I context of gender, inequality 
and entrepreneurship by examining the concept of gender inequality and analyze the 
conceptual frameworks behind the connections between gender and development, the 
role of empowerment, and the socio-economic challenges facing women entrepreneurs. 
ihe literature review is divided in.to four parts. ihe first part presents an 
overview of women and entrepreneurship, while the second part examines selective 
discourses on the characteristics of women entrepreneurs and empowerment. ihe third 
part outlines the socio-economic challenges of women entrepreneurs, while the fourth 
part analyses the theoretical framework adapted for this study, which advocates for equal 
opportunities for women and men as the best approach to adequately deal with the 
cankerworm of inequality that births the various forms of deprivations experienced by 
women entrepreneurs. 
Women and Entrepreneurship - An Overview 
Entrepreneurship has been given several definitions by various scholars, authors 
and theorists a.like, using different attributes and criteria. According to Brockhaus 
(1986), Casson (1982), Drucker (1985), Hayek (1937), Kittner (1973), Knight (1921), 
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McClelland (1961), and Schumpeter (1934), such criteria include risk taking, innovation, 
desire for achievement, creativity, desire for independence and freedom. However, as a 
result of the multiple roles played by women as mothers, wives, and daughters, their 
entrepreneurship development characteristics include innovativeness, risk-taking, 
competitiveness, independence, autonomy, self-esteem, proactiveness, tolerance, and 
others. The term entrepreneurship is used to describe a dynamic process of creating 
incremental wealth (Kumar et al., 2013). This wealth is created by individuals who take 
major risks in terms of equity, time, and career commitment to add value to some 
product or services. The product or service itself may or may not be new or unique but 
value must somehow be infused by the entrepreneur by securing and allocating the 
necessary skill and resources. This enactment means that entrepreneurship is the 
application of energy and resources for initiating and building an enterprise (Mishra et 
al., 2010). 
In Nigeria, an entrepreneur is an innovator who recogmzes and seizes 
opportunities, converts those opportunities into workable ideas, adds value, effort, 
money and skills, and assumes risks of competition to actualize the ideas and attains the 
reward. Entrepreneurship is associated with innovative and dynamic developments 
within the small, micro- and medium-sized enterprise (SMME) sector (United States 
Department of Agriculture, 2011). Entrepreneurship is a charismatic concept, widely 
used and widely defined, for instance, as a creative and innovative response to the 
environment (Chandramouli et al., 2010). Women entrepreneurs are those who take 
part in business and commercial activities and assume the risks involved in combining 
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resources in a unique way to enable them take advantage of the opportunities identified 
in their immediate environment through the production of goods and services. That is, 
a woman entrepreneur is somebody who initiates or finances new commercial enterprise 
(Longenecker et al., 2000). She is somebody who has taken risks, as an owner or 
manageress of a business. She contributes something and identifies business opportunity 
by starting new business. She is innovative and provides job for others. She is a founder 
of a business firm and always looks for opportunities or markets. Women play a 
significant role in entrepreneurship development since they are the bedrock of the 
society. Many women are involved in commerce, which involves buying and selling of 
goods and services to satisfy human wants. These wants include food, clothing, and 
shelter, among others. Women entrepreneurs are involved in micro, small- and medium-
scaled enterprises (MSMEs), which account for over 97% of all enterprises, 60% of the 
nation's GDP and 94% of the total share of the employment (Mayoux, 2001; Ndubusi, 
2004). The women in entrepreneurship often range from home-based businesses (HBB) 
to micro, small- and medium"sized enterprises (MSMEs) (ILO, 1998). Women 
entrepreneurs often share the same motivations as their male counterparts when going 
into business (Kerka, 1993). 
As of January 1, 2019, the population of Nigeria was estimated to be 199,805,437 
(countrymeters.info, 2018). Women make up about forty-nine percent (49%), which is 
98,426,324 of the total estimated population figures while the men represent fifty-one 
(51%) at 101,379,113. (countrymeters.info, 2018), based on the latest United Nations 
data. Lack of employment is a serious socio-economic problem affecting most Nigerians. 
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According to the National Bureau of Statistics (NBS: 2018) unemployment increased by 
3.3 million to 20.9 million in the third quarter of 2018 (Q3'18). The report showed that 
the unemployed and under-employed female population far outpaced that of the males. 
Over the past several decades, the world has slowly moved closer to gender 
equality, revealing an advancement of women across a wide range of economic, social, 
and political indicators, in all regions of the globe. Nonetheless, throughout the world, 
women remain at a distinct disadvantage to men in important areas of social, economic, 
and political life (IMF, 2016). Given the global challenge of unemployment, it is 
imperative to enable women, who comprise half the global population, to participate 
constructively in the economic activities of their countries or regions. Entrepreneurship 
development is a key element in strategies that allow economies to benefit from the 
talents, energy and ideas - the productive potential - that women bring to the labour 
market. Therefore, women play a critical role in entrepreneurship for national 
development. In most of the developing world, women form the bedrock of the society 
entrepreneurs: however, they are always at the receiving end of negative impacts of any 
distressed economy because of several socio-economic challenges facing them. Despite 
these challenges, women are increasingly harnessing their entrepreneurial spirit. It is 
critical to encourage and support this behaviour, eliminate obstacles, and facilitate the 
growth of their businesses. Unlocking the potential of women-owned businesses 
represents a powerful opportunity for economic growth. 
In Nigeria, regardless of the population of women, their educational, economic 
and social status, they are not well represented on issues that have to do with business 
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and manpower development. However, as a result of the dynamic nature of the Nigerian 
environment, a few changes have emerged, in.duding the recognition of the potential of 
women and their contribution to the economy. As observed by Mordi et al. (2010), the 
traditional roles occupied by the Nigerian women in the family are changing as a result 
of the changes in the family configuration and setting, which has enabled women to 
undertake more practical and functional roles in the society. Such developments are part 
of the process whereby an economy undergoes social and economic transformations 
leading to the improvement in the quality of the life of all citizens (OS1lman, 1997). 
Development connotes a multifarious and divergent process that is manifested in every 
field of hl1man endeavour, which entails the overall improvement of man and his 
wellbeing to the level of social group that involves an increased capacity to regulate both 
internal and external relations (Rodney, 1976). It is in such contexts that women can 
help in the production of a nation's wealth through economic activities in 
entrepreneurial development. 
Tools of empowerment such as the provmon of funds eartnarked for 
microfinance, education, seminars, training programs and workshops, especially when 
organized for women, can have a positive impact on the socio-economic challenges that 
women entrepreneurs face, by boosting their engagement in political, family, and 
business decision-making. Empowerment has been identified as an effective tool for 
enhancing the access of women to information, finance, technology, inclusion and 
participation in the designing of institution and capacity building. Strong and Mackey 
(2007) stress this view reporting that empowerment has a tremendous potential to 
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transform women in both developed and developing countries. Different approaches 
and strategies for empowerment have been identified (Narayan & Petesch, 2002; 
Narayan et al., 2000), which clearly indicate how women's potential can be harnessed 
using empowerment as an effective tool and practice to solve the socio-economic 
challenges facing women entrepreneurs. By adopting the theory of institutional 
economics, Anna et al., {2000), Fielden and Dawe {2004), Lituchy and Reavly {2004), 
Pernilla {1997), North {1990), and Weeks and Seiler {2001), advocate that empowerment, 
most especially financial empowerment, as an instrument for poverty reduction, will be 
relevant at solving the socio-economic challenges facing the women entrepreneurs. 
Research has shown that discrimination against women brings about low self-esteem 
that increases the level of poverty with adverse effects on women empowerment 
(Anyoha et al., 2015). 
Characteristics of Women Entrepreneurs and Empowerment 
Women in entrepreneurship have a distinct dual characteristic. They are firstly 
women and secondly entrepreneurs. These dual characteristics make them possess 
certain attributes, including adaptability (Kilby, 1968), innovativeness and creativity 
{Schum peter, 1934; Drucker, 1985), strength and internal locus of control, ability to 
think and reason fast and endure {Mayoux, 2001), managerial skill, accountability, and 
credit risk (fhomson, 2002). Some factors that motivate entrepreneurs have been 
discovered to include a dissatisfaction with 'glass ceiling' (Familoni, 2007) or limits on 
their earnings and advancement {Stoner and Fry, 1982), a need to improve quality oflife 
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, a desire for independence, a risk-taking propensity (Brockhaus, 1980), a desire for 
education, freedom, and job flexibility, and previous experience (Mansor, 2005). 
According to Lewis (2006) and Mordi et al. (2010), entrepreneurs tend to have certain 
traits that include creativity and innovation, foresight and imagination, and daring. The 
theories, that describes people as entrepreneurs, have always identified traits that are 
internal to the entrepreneur or are externally induced factors, which can be regarded as 
motivational factors, such as a lack of employment opportllnities, dissatisfaction at work 
and supportive government initiatives. 
The empowerment of women is a concept that will require the removal of formal 
and informal institutional barriers that are preventing them from taking actions to 
improve their wellbeing both individually and collectively and limit their choices 
(UNICEF, 2001). Yunus (2009), while commenting on the benefits of empowerment, 
stated that empowerment has come to the women, even the poorest of the women and 
it is a dramatic change that has taken place. Women now have access to money, can now 
plan, can now dream and put their children in school. New communities and new 
generations are emerging (Yl1Ill1S, 2009, pp.1-3). The combination of entrepreneurial 
culture and economic freedom have repeatedly created tremendous wealth, lifted 
millions of women out of poverty, and fostered profound innovation and evolution of 
technology, culrure, and human capacity (Passaris, 2006 pp.1-15). 
Women's Social Status in The Nigerian Society 
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Nigeria, the most populous country in Africa, is referred to as the "Giant of Africa" 
owing to its large economy and population size of over 186 million inhabitants {CIA, 
2019), its large multiethnic population, and its rich culture, which reflects its 250 ethnic 
groups with over 520 different languages. The country borders the Gulf of Guinea, 
between Benin and Cameroon. As the largest economy in Sub-Saharan Africa, it 
relies heavily on oil as its main source of foreign exchange earnings and 
government revenues. 
The Federal Republic of Nigeria comprises 36 states and one {1) Federal Capital 
Territory, which is located in the capital, Abuja. It is 1,045 km long and 1,126 km wide 
with many important rivers. Nigeria is considered to have a tropical climate; hot and 
humid on the coast, with greater extremes of temperature inland and cold nights in the 
north during December and January. The rainy season is generally March-November 
in the south and May-September in the north. In the dry season the harmattan wind 
blows from the Sahara. 
The constitution defines Nigeria as a democratic secular state. The country runs 
a presidential system of government and has a dual economy, based on its rich natural 
resources, traditional agriculture, and the trade sector. Nigeria is a member of the 
African, Caribbean and Pacific Group of States, African Union, Economic Community 
of West African States, Non-Aligned Movement, Organisation of Islamic 
Cooperation, United Nations and World Trade Organization. The Economic 
Community of West African States (ECOW AS) is headquartered in the Federal Capital 
Territory, Abuja, Nigeria. The country is also a member of the Organization of 
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Petroleum Exporting Countries (OPEC). The country ranks 152"d in the world in 
Human Development Index (Commonwealth, 2019). 
Nigeria became an autonomous nation after independence from British influence 
and control in October 1960. Politics in Nigeria has shown evidence of coups 
and predominantly military rule after independence in 1960, until the death 
of a military head of state in 1998, which paved the way for a political 
transition. In 1999, a new constitution was adopted and a peaceful transition 
to civilian government was accomplished. The government has been 
constantly faced with the undaunting task of institutionalizing democracy 
and maintaining political stability and unity while reshaping the petroleum-
based economy that has been beset by lack of infrastructure, insecurity, 
mismanagement, inadequate power supply, delays in the passage of legislative 
reforms, inefficient property registration system, restrictive trade policies, 
inconsistent regulatory environment, slow and ineffective judicial system, 
unreliable dispute resolution mechanisms, and pervasive corruption. 
Security risks and regulatory constraints have constantly limited new 
investment in oil and natural gas. As a result, the nation's oil production has 
been diminishing every year since 2012 due to lower oil prices and lower 
production, aggravated by militant attacks on oil and gas infrastructure as 
well as foreign exchange restrictions in the Niger Delta region of the 
country, until a slight improvement in 2017. As a result of the 2008-2009 
glo ha! financial crises, the regulations governing banking operations in the 
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country was strengthened and the sector recapitalized. From that time to the 
present, Nigeria's economic growth has been steered by growth in 
agriculture, telecommunications, and services. Economic diversification and 
strong growth have not translated into a significant decline in poverty levels 
as more than 62% of Nigeria's over 180 million people still live in extreme 
poverty, living on less than one US dollar per day. Up until now, the longstanding 
ethnic and religious crises that have pervaded the country have been a serious 
threat to security of lives and properties. Nigeria achieved a stable democracy in 
1999 having swayed between a democratically elected civilian government and military 
dictatorship. The 2011 presidential election conducted in Nigeria was judged to be the 
first to be free and fair in an acceptable degree; while those held 2003 and 2007 were 
characterized by considerable violence. Presently, Nigeria can be said to be experiencing 
a remarkable period of civilian rule since its independence in October 1960 after 
successive transition of civilian-to-civilian rule in 2007. The latest successful presidential 
and legislative elections of 2019, which served as the sixth quadrennial elections since 
the termination of military rule and the inception of the country's transition to 
democracy in 1999, was held on 23 February 2019. (CIA, 2019). 
Nigerian society has been patriarchal in nature, which is a major feature of a 
traditional society (Aina, 1998). This patriarchal system positions the men in authority, 
giving them opportunities to dominate and exercise undue authority and exhibit control 
over the women in all situations. Especially within the social and family circle, men 
make all decisions regarding finances and education, hold all positions of power and 
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authority, and are considered superior (Kramarae 1992; Lerner 1986; Stacey 1993). 
Identification such as qualities of control, strength, forcefulness, strong work ethic and 
competitiveness contribute to male identification in Nigeria's patriarchal society. This 
system places the center of economic activity on men and what they do to move society 
forward. It also projects men at the center of social engagement, fun and entertainment. 
The women are restricted and are not allowed to rise to leadership positions or make 
decisions. In fact, women are not allowed to demonstrate independence or suggest 
changes to any social order. Fundamentally, women have a role in Nigeria, but one that 
is submissive and subservient to men. 
The patriarchal society sets the parameters for women's structurally unequal 
position in families and markets by condoning gender-differential terms for inheritance 
rights and legal adulthood, by tacitly condoning domestic and sexual violence and 
sanctioning differential wages for equal or comparable work. Tradition or culture and 
religion have dictated men and women relationship for centuries and entrenched male 
domination into the structure of social organization and institutions at all levels of 
leadership. Patriarchy justifies the marginalization of women in education, economy, 
labour markets, politics, business, family, domestic matters, and inheritance (Salaam, 
2003). 
The average Nigerian woman is subjected to various forms of inhumane 
discrimination in their everyday life ranging from education, health, decision-making 
and access to economic opportu.nities coupled with abuse of human rights and 
fundamental freedoms in political, economic, social, cultural, civil and other key areas 
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of life. According to Okeke (2000), the contribution of African women to nation 
building is strongly tied to their social status. Citing Fatton (1989), Okeke acknowledged 
that dimension of gender inequality and discrimination varies across Nigeria, but it 
manifests in depriving girls from acquiring formal education. Some girls are constantly 
abused and maltreated, and some are perpetually confined to the homes of some very 
rich individuals as house help. Some are used as object of prostitution, forced into early 
marriage due to cultural practices, while often they are used as street hawkers. These 
among many other challenges are issues of gender inequality in the Nigerian society. 
Okeke (2000) stated that, despite the progress African women have made across 
the continent since the colonial era, in many countries their social status is still tied to 
their relationship with men. To the extent that women must count on patriarchal 
favours to advance their social status, they cannot freely access available social 
opportunities. This inequitable standard continues to define every move they make to 
find their place in the contemporary society. Some educated women in Nigeria enjoy a 
higher status depending on their qualification, achievement, personal quality or 
background, and social connections with the male counterparts in positions of 
authority. To this extent, women in informal sectors can secure a measure of personal 
autonomy through their various economic activities. According to ILO (2018) report, 2 
billion women and men representing over 60 per cent of the global population earn their 
livelihoods in the informal economy. 
According to ILO (2018) report on women and men in the informal economy; 
Women dominate the informal economy in both the developed and the developing 
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states, but the involvement of women in the informal economy is widespread in the 
developing state such as Nigeria. This is so because employment opportunities in the 
formal sector ate often denied women as a result of family responsibilities, lack of skills, 
social and cultural barriers; consequently, leaving the women with the choice of the 
informal sector as the only means of employment where they can earn their living. 
Because of the dominance of women in this sector in Nigeria, policies and development 
efforts affecting the inform.al economy impacts more on the women in areas such as 
credit accessibility to expand or continue their business, and an enabling environment 
for their business operations among others. 
The informal sector is characterized by features such as informality of business 
organization, the employment of unsophisticated technological means, inability to 
demarcate between production for consumption and production for business, ease of 
entry and exit, dependency on relations and apprentices as labor, and it requires 
minimum startup capital. In most African countries, according to the African Union 
economic report on meeting the challenges of unemployment and poverty in Africa 
(AU, 2005), the informal sector is the largest employer of women next to the agricultural 
sector. It is estimated that 19 .5 million women were actively involved in the informal 
sector in sub-Saharan Africa in 2005. Even though women's participation in the informal 
sector exceeds that of the men, yet, women's participation is underestimated (Berger & 
Byvinie, 2003) their activities are often excluded from national census of production 
surveys and are not included in the calculation of the country's gross national product 
(GNP). Women's increasing participation in the informal sector in Nigeria can be 
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attributed to the global recession and the current economic meltdown and deprivations 
in the country. Women's engagement in the informal sector also allows for flexible 
hours of work which enables for effective combination of the productive and the 
reproductive roles of catering for their children. Currently, it is expected that women 
should contribute to the family income particularly for women whose husbands have 
been retrenched by the formal sector as a result of job cuts, privatization of public 
enterprises, and cuts in government expenditure. The number of entrants to the 
informal sector have been rising continuously because of unemployment, and as a result 
of many who are looking for part-time jobs to boost their regular income. 
Nigeria is low on gender equality scale, ranking 122•d position out of 144 
countries globally according to the World Economic Forum's global gender gap index. 
Discriminatory laws exist in Nigeria that prevent women from fully maximizing their 
potentials thereby hampering their participation and contribution to the economic 
development of the nation. Since everyone benefits when men and women alike can 
contribute fully without any form of discrimination to the advancement of the nation, 
women's full integration into the society should be actively encouraged without any 
bias. 
The IMF's latest economic review of Nigeria's economy published on the 
International Women's Day 2018 shows that Nigeria suffers from extensive gender 
inequality. Consequently, it has missed out on the essential part to economic success. 
The IMF recommended that closing the gender gap would mean higher growth and 
productivity, and greater economic stability. When compared to some other developing 
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countries, gender inequality in Nigeria is high because it manifests in so many ways. For 
example, in education enrollment rates, girls are less likely to go to school than the boys. 
In the area of healthcare or social services, women are less likely to access health services 
or gain access to financial services. Despite the provisions in the constitution of Nigeria 
that accords women and men equal rights, legal gaps still exist limiting the 
implementation of some laws. The political representation of women is much lower 
than that of the men; it translates to less than 6 percent of seats in parliament being held 
by women. It has been stated that lower gender gaps according to the cross-country 
analysis conducted by the International Monetary Fund (2018) are highly associated 
with higher growth rates across countries of all levels of development. Their analysis 
reveals that reducing the gender gap in employment and political participation, 
providing access to education, legal rights, and health services for women, providing 
them with similar or the same rights as men with equal access to financial services, can 
address the constraints that affect women's bargaining power. These entitlements could 
translate into an economic transformation thereby leading to an increase of as much as 
1.25% growth compared to 0.8% recorded in 2017. 
And yet presently, Nigeria faces a great many challenges in the area of provision 
of infrastructure, health services and education, and insecurity in some regions. These 
poses additional challenges for women generally. Precisely in April 2014, 276 female 
students were abducted from the Government Secondary School in the town of Chibok 
in Borno State, the Northwestern part of Nigeria. Some were released after negotiations, 
some impregnated, some died in the camp of their abductors while some were "married 
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off". In another development, in February 2018, another set of 110 schoolgirls were 
kidnapped when a group of armed men conducted a raid on the Government Girls 
Science and Technical College in Dapchi, Yohe state, the northern part of Nigeria. So 
far, according to Amnesty International, the exact figures of kidnapped girls and women 
since 2014 is hard to determine but it has been estimated to be about 2,000 with many 
of them being forced into sexual slavery. Amnesty International has recorded 14 mass 
abductions since 2014, and it continues to receive reports of kidnappings in Nigeria on 
a regular basis. 
Despite these dangers, on the home front, most tasks are still performed by 
women from fetching water to cooking which requires access to electricity, which is still 
in short supply in Nigeria, or fetching firewood in some remote areas. Since most of 
these tasks fall on women, there are pressing social issues like clean water, energy, 
sanitation, healthcare, nutrition and access to life-enhancing product such as the 
cookstoves. Furthermore, responsive security forces need to be put in place and 
inexcusable security lapses be investigated to ensure the protection of the people of 
Nigeria most especially for the girls going to school and women generally. According to 
Odion and Eboigbe (2018), the Nigerian authorities have failed in their duty to protect 
civilians. Closing the gender gaps and promoting gender equality will not only be 
beneficial to families but also to the economy of the Nigerian nation. 
Although the National Gender Policy has been put in place in Nigeria to protect 
against gender discrimination of both men and women, only a few of these regulations 
emphasise the protection of women from gender discriminatory practices. Similarly, 
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existing laws do not seem to protect women from the discrimination they face in every 
aspect of their lives. The failure by the Senate of the Federal Republic of Nigeria to pass 
the Gender and Equal Opportunities Bill into law as well as the non-domestication 
clause in the Convention on the Elimination of all forms of Discrimination Against 
Women (CEDAW), which was ratified by Nigeria in 1985, elucidate the plight of 
women regarding gender identity and justice in Nigeria. 
The Socio- Economic Challenges of Women Entrepreneurs 
Women entrepreneurs are great contributors to entrepreneurial development, 
yet several constraints have been identified as major impairments to their considerable 
contributions. Kantor (2001) argued that women often experience greater constraints on 
their socio-economic actions. Mayoux (2001) noted that certain socio-economic factors 
limit the ability of women entrepreneurs to take advantage of the opportunities available 
to them. Among these factors are lack of access to the control of property, lack of access 
to and control over income, lack of access to information technology, age limitation, 
restriction to family business, and inaccessibility to required funds. Another socio-
economic factor is the male dominated society of Nigeria, which is a major blockage to 
women in business. Nigeria society has been a patriarchal society with a structure of a 
set of social relations with a material base that enables men to dominate women (Aina, 
1998; Humm, 2003; Kramarae 1992; Lerner 1986; Stacey 1993). This is a system of social 
stratification based on sex, which provides material advantages to males while 
simultaneously placing severe constraints on the roles and activities of women. Other 
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factors include lack of quality education, lack of self-confidence, financial problems, 
limited managerial skills, tough business environment, low risk bearing capacity, 
scarcity of raw materials, and high cost of production. Another hindrance of women 
entrepreneurs is the difficulty in complying with various legal formalities. Due to 
prevalence of corrupt practices in the Nigerian government offices and procedural delays 
for various services like licences, water, electricity, shed allotment; women find it 
difficult to start and concentrate on the smooth functioning of their business (Aina 1998, 
Humm, 2003, Kramarae 1992, Lerner 1986, Stacey 1993). 
Gender Equality and the Historical Background of Feminist Movement 
There exist various forms of interest groups and women's liberation movements 
and social struggles in every society whose aims are to address and eliminate oppression 
based on feminine gender. They focus on social transformation in which women gain 
equal economic and social status and rights, and freedom to determine their own lives 
the same way the men enjoy their liberty. Various forms of undocumented interest 
groups and women's liberation movement and social struggle groups have been in 
existence in Nigeria for quite some time. In 1929, women organized a protest known as 
the Aha Women's Riot in Aha, a city in the southeastern part of Nigeria, with one of 
the leaders being Margaret Ekpo, a Nigerian women's rights activist and social 
mobilizer. It was a display of intense aggression organised by women to redress social, 
political and economic grievances against the colonial authorities. Margaret Ekpo was a 
force who mobilized women to become politically conscious and participate in the 
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emerging political affiliations in order to protect women's interests. She was elected to 
the Eastern House of Chiefs in the 1950s and established the Aba Town.ship Women's 
Association in 1954, an association that became a political pressure group. She rallied 
women in Aba to exercise their voting rights which resulted in women outnumbering 
male voters in city election.. As a member of the NCNC, she partnered with Funmilayo 
Ramsome-Kuti on several issues. She contested and won a seat in the Eastern House of 
Assembly in 1961 and was a key political figure in the First Republic between 1963 and 
1966. 
In a similar vein in 1946, in Abeokuta, the Western part of Nigeria, Funmilayo 
Ransome-Kuti (1900-1978) was a leading activist during Nigerian women's anti-colonial 
struggles and founder of Abeokuta Women's Union., one of the most impressive 
women's organizations of the twentieth century (with an estimated membership of 
about 20,000 women.). She led the Women's Union. in a protest to protect and enhance 
the rights of women by resisting oppression, discriminatory taxation and the 
overbearing attitude and actions of the British colonial masters in. taking away the power 
women had in the markets. The union's struggle eventually led to the abdication and 
banishing of the King, Ademola 11 from Egbaland (Abeokuta, the land of the Egba 
people). Under Funmilayo Ransome-Kuti's inspirational leadership, the Abeokuta 
Women's Union became a model organisation for the struggle for Women's rights in 
Nigeria, Africa and across the globe. 
An.other famous woman is Queen. Amina of Zazzau (Zaria), born in. 1533, who 
came to be known as the 'warrior queen'. Queen Amina of Zaria was the first woman 
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to become the Sarauniya (queen) in a male-dominated society. The circumstances that 
led to Queen Amina's leadership was in the pre-colonial days in Nigeria, where men did 
not feel threatened when women were in powerful positions, as it was usually 
understood that they deserved to be there because of age, kinship or merit, not gender. 
Women could even oust men who were not performing their duties effectively. Pre-
colonial Nigerian societies clearly delineated women's and men's roles, but this did not 
preclude women from asserting their authority or themselves. (Agbese, 2003). In her 34 
years reign, she fought and competed for power among the Hausa States and expanded 
the territory of the Hausa people of Northern Nigeria to its largest borders in history. 
Because of her exploits, her memory has assumed a celebrated part in her native 
Hausaland and beyond. (Onayemi F, 2007, p. 302) The modem state of Nigeria has 
immortalized Amina by erecting her statue with spear in hand, on a horse, in the centre 
of Lagos, Nigeria. Her exploits earned her the moniker 'Amina, daughter of Nikatau, a 
woman as capable as a man.' Her legendary and daring moves made her the model for 
the television series, Xena: Warrior Princess. Today, her memory represents the spirit 
and strength of womanhood. (http://www.historyandwomen.com/2010/08/amina-of-
zaria.html). Queen Amina managed to forge and imprint a legacy that contradicts all 
stereotypes of women's leadership in patriarchal African societies, where the inequality 
that women face affects virtually all aspects of society (Wright, 1998). There is significant 
evidence that women were allowed to make ample contributions to the social, political 
and economic structure of their societies in pre-colonial Nigeria, if not with the same 
clout as men. When they were prevented from being openly active, women used 
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loopholes inherent in their social structures to gain and maintain some level of power. 
This changed to a large extent with the advent of Islam and, later, British colonial rule, 
causing women to suffer important setbacks (Agbese, 2003). The obstacles facing women 
in Nigeria and across Africa persist, yet the legacies and examples of women such as 
Amina point to the possibilities that African women can reshape the destinies of their 
societies and communities. 
Another courageous and selfless woman whose story attests to the important role 
women have played and continue to play in the stability of kingdoms and nation-states 
in Africa is Queen Moremi Ajasoro, the first princess of the Yoruba kingdom. She was 
renowned for contributing to the deliverance of the Yoruba tribe from oppression and 
represented a significant figure in Ile lie, the ancient Yoruba city and the first kingdom 
of the Yoruba people, and highly revered by the Yoruba race. She has been immortalized 
in books and public places named after her. Recently in 2016, the Ooni of lie (the 
traditional ruler of the Yoruba kingdom of Ile-He, Oba Adeyeye Enitan Ogunwusi, 
Ojaja II,) honoured her for her immense contribution to the deliverance of the Yoruba 
race by erecting in the palace her 42 feet statue popularly known as "Queen Moremi 
Statue of Liberty". The statue is reputed to be the tallest in Nigeria and the fourth tallest 
in Africa. 
Although there are not many biographies of modem African women, there are 
numerous African women who have, as individuals, been important players in shaping 
their place in society, or making an attempt at doing so; written biographies of women 
who have made impacts and who give legitimacy to the lives of women. (Barnard, 1992). 
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Other women who have also made impact and whose contributions cannot be 
overlooked are Emotan of Benin, a patriotic woman trader who played a pivotal role in 
the traditional politics in Benin, Nigeria. So also, is Hajia Gambo Sawaba the heroine of 
Nigerian politics who bestrode the political arena like a colossus and pursued the cause 
of the downtrodden with all the energy and dexterity she could muster. Also, Oyinkan 
Morenike Abayomi Oohnson, 1978: ch. 6), the founder of the Nigerian Women's Party 
(NWP), was active in social justice and community engagements to address gender 
inequality and pursued activities that would benefit women less fortunate than those in 
her class and expanded existing facilities for girls' education. Another woman is Chief 
Kofoworola Abeni Pratt, a Nigerian-born nurse, who was the first black nurse to work 
in Britain's National Health Service. She subsequently became Vice-President of the 
International Council of Nurses and the first black Chief Nursing Officer of Nigeria, 
working in the Federal Ministry of Health. On the list also is Flora Nwapa-Nwakuche, 
Africa's first internationally recognized female novelist and publisher who broke the 
silence of women in Nigerian letters. She made a name for herself as a major twentieth-
century African woman writer. With the publication of her first novel, Efuru in 1966, 
she gained an impressive readership in both African and international circles. 
Janet Mokelu is another woman who participated politically and dedicated 
herself to gender equality. She served as a member of the National Council of Nigeria 
and the Cameroons (NCNC), which later became the National Council of Nigeria and 
the Citizens and became the secretary of the Women's Wing in 1944. She was elected to 
the Eastern House of Chiefs in the 1950s, and later contested and won a seat in the 
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Eastern House of Assembly. Her dedication to equality continued during her time in 
the House of Assembly where she pioneered legislation that mandated equal pay for 
women and men. 
The list of women who have contributed to the history of the Nigerian society 
is inexhaustive. More recently, women continue to make impacts both in the political 
and economic affairs of the Nigerian State. Kofoworola Bucknor-Akerele was a Nigerian 
politician and former Deputy Governor of Lagos State. The late Dora Nkem Akunyili 
was the former Director-General of Nigeria's National Agency for Food and Drug 
Administration and Control (NAFDAC). She was documented as one of the most 
committed and successful government administrators on the African continent for her 
integrity and undaunted stance against the activities of the Nigerian counterfeit drug 
traffickers. She survived various attempts on her life from Nigerian counterfeit drug 
traffickers. Kemafo Nonyerem Chikwe, simply called "Kema" Chikwe, a former 
Nigerian Federal Minister of Aviation and ambassador to Republic of Ireland, was at the 
centre of women development in Nigeria's political landscape. Others are Chief (Mrs.) 
Alice Mobolaji Osorno, Patricia Olubunmi Foluke Etteh, Diezani K. Alison-Madueke 
(Nigerian politician and the first female President of OPEC (Organization of the 
Petroleum Exporting Countries)), Ngozi Okonjo-Iweala, Ndidi Okereke Onyiuke, and 
Obiageli Ezekwesili. These women, among many others, distinguished themselves in 
diverse areas such as politics, diplomacy and resistance against colonization, defence of 
Women's rights, and environmental protection. Looking at the trend of women 
participation in Nigeria, about 51 percent of women are involved in voting during 
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elections. Despite these rates, women are still underrepresented in both elective and 
appointive positions. Available statistics reveal that women's overall political 
representation in government in Nigeria is less than seven (7) percent (Agbalajobi, 2010). 
This shows that Nigeria has not attained the 30 percent women participation 
recommended at the fourth World Conference on women in Beijing. 
The underrepresentation of women in Nigeria today can be traced to the 
patriarchal practice inherent in the Nigerian society, which existed before colonial rule. 
This calls for serious concern and attention. The Beijing Declaration and Platform for 
Action adopted by the Fourth World Conference on Women in September 1995 
recommends a 30 per cent target for women in decision-making positions and set 
strategic goals and actions for achieving equal representation of women and men in all 
elected, appointed and administrative positions, including within political parties. In 
addition, the Protocol to the African Charter on Human and Peoples' Rights on the 
Rights of Women in Africa (2003), requires that the States and Parties take affirmative 
action to promote women's participation in political life. The international treaty 
adopted in 1979 by the United Nations General Assembly known as The Convention 
on the Elimination of all Forms of Discrimination Against Women - CEDA W (UN 
WOMEN, 1979), also encourages the adoption of temporary special measures towards 
this end. Despite the collaborative efforts on the part of the Nigerian Government and 
the non-governmental organizations to bridge the gender gap and increase women's 
participation in politics, women's participation has not been impressive in Nigeria. The 
existing National Gender Policy (NGP) document suggests a more inclusive 
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representation of 35 percent for the womenfolk in both elective and appointive political 
positions. {Oloyede. 2015). However, in the Nigerian 2019 election, women comprised 
only 16 per cent in the federal cabinet, six per cent in the outgoing National Assembly 
and 25 per cent among Independent National Electoral Commission {!NEC) 
commissioners. So far, Nigeria has the lowest rate of women in parliament in Africa, 
with the number progressively decreasing since 2011 (European Union, 2019) 
Since Nigeria's return from multiple decades of military rule that began in 1966 
to full Democratic rule in 1999, with the uninterrupted democratic governance in place 
between 1999 and 2015, this did not result in Nigeria being able to produce a female 
governor in any of the 36 states of the Federation. Although, over the last decade, 
Nigeria has seen greater involvement of women in education, business and the social 
sector, women hold just 7% of elected positions, even though they make up nearly 50% 
of the electorate. The 7% representation is one of the lowest in the world. 
In the first term of the present administration in 2015, only six {6) out of the 37 
ministerial nominees were women, representing a meagre 16% compared to the previous 
administration in 2011, where 31% of ministers were women. This development points 
to a disturbing trend when it comes to Nigerian women in positions of political 
leadership. Whereas women were 9% of the national assembly elected in 2007, this figure 
fell to 7% in 2011. It is at its lowest in the current assembly with only 5.6% of members 
of the House of Representatives and 6.5% of senators being women. This is far below 
the global average of 22.5% and the average for sub-Saharan African countries of 23.4%. 
As a matter of fact, in 2012, only 4% of the councillors at the local government level 
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were women. Moreover, after the February 2019 elections, out of the forty-three people 
being considered for ministerial positions, women's representation is only 16.3%. This 
is extremely low (European Union, 2019, p. 48). So far, the Nigerian government has 
not applied the 35% affirmative action principle included in the 2006 National Gender 
Policy, and the National Assembly has repeatedly missed opporrunities to adopt 
legislation that would support greater participation of women in politics. A Gender and 
Equal Opporrunities Bill has been before the National Assembly since 2010. (IR1 & 
NDI, 2019, p.90). 
The state of women's achievements in agriculture and education, and income 
attainment are as dismal. Women play a major role in agriculture around the world. 
Their increased involvement in both subsistence and commercial agriculture is evident. 
The deprivations and the economic downturn experienced in most parts of the world 
would have produced more severe consequences if the women had not stepped up their 
production efforts in agriculture, entrepreneurship and in the informal economy. (F AO, 
2005, p.5) 
Women have proven to be the driving force in achieving developmental 
objectives and reducing poverty. Therefore, improving their economic status will enable 
women to fully realize their socio-economic potential and improve the quality of their 
lives (IFAD, 2000). The synthesis report on women, agriculture and rural development 
in Africa, prepared by F AO for the FoUrth World Conference on Women and a World 
Bank report, states that women in sub-Saharan Africa contribute 60 to 80 percent of 
food producing labour for household consumption and for sale (FAO, 2005, p.9). 
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Women's contributions to the production of food crops range from 30 percent in the 
Sudan to 80% in the Congo (World Bank, 2001; FAO, 1995). Yet, men are five times as 
likely to own land, men primarily own and control land, women may acquire the rights 
to land through their father (F AO, 2005, p. 14). Women are often disadvantaged in terms 
of access to assets, information and formal decision-making (!FAD, 2000; FAO, 2001a). 
Women's unequal access to resources is rooted in cultural and social institutions as much 
as in economic processes (FAO, 2005, p. 14). According to the National Bureau of 
Statistics (NBS, 2018), despite the global increases in education enrolment ratio, 
women's education enrolment is still low compared to men. 
Gender discrimination persists, despite the global efforts to improve the poor 
conditions of women through numerous conventions and conferences, including for 
instance: the International Women's Year Conference in Mexico City (1975), with a 
resolution to promote equality, development and peace in the world; the UN Decade 
for Women, which aimed at creating awareness on the marginalization of women; the 
Convention on the Elimination of Discrimination against Women (CEDA W) that 
intended to guarantee women's equal rights with men in all spheres of life, in education, 
employment, health care, suffrage and marriage; the International Safe Motherhood 
Initiative, in Kenya (1987); the World Summit for Social Development in Copenhagen 
that stressed the importance of gender equality; and the International Conference on 
Population and Development (!CPD), in 1994. 
In some parts of the globe, women have demonstrated a very strong political 
support for men by mobilizing votes for them. Some of the few women who have been 
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able to reach the peak of their political career in their different countries are: Marla 
Coraz6n Aquino, former president of the Philippines and the first woman to hold that 
office; Chandrika Bandaranaike Kumaratunga, fifth President of Sri Lanka; Indira 
Priyadarshini Gandhi, former prime Minister of India and the first and the only female 
prime Minister of India to date; Margaret Hilda Thatcher, former British Prime 
Minister; Benazir Bhutto, former Prime Minister of Pakistan and the first woman to 
head a democratic government in a Muslim majority nation; Ellen Johnson Sirleaf, 
former President of Liberia and the first elected female head of state in Africa; Angela 
Dorothea Merkel, Chancellor of Germany who is also serving her fourth term in office; 
Helle Thorning-Schmidt, former Prime Minister of Denmark; Yingluck Shinawatra, 
former Prime Minister of Thailand; Cristina Fernandez de Kirchner, former President 
of Argentina; Dilma Rousseff, former President of Brazil; and Julia Gillard, former 
Prime Minister of Australia, among others. 
Policy programmes have been put in place at the national level towards bridging 
the gender gap and other policies aimed at reversing the gender bias and marginalization 
of women in order to improve the status of women and eliminate all forms of inequality 
in the Nigerian State. They are: The National Poverty Eradication Program (NAPEP), 
National Population Policy, National Policy on Women, National Policy on Sexuality 
Education in Schools, Nutrition Policy, Universal Basic Education Program, Micro 
Credit Scheme, National Policy on the Elimination of Female Genital Mutilation, and 
National Policy on HIV I AIDS. All are aimed at improving women's social, political 
and economic autonomy and wellbeing. According to the former UN Secretary General 
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Ban Ki-moon, removing the barriers that keep women and girls on the margins of 
economic, social, cultural, and political life must be a top priority for us all - businesses, 
governments, the United Nations, and civil society (United Nations, (2015). 
Chapter Two 
Theoretical Framework for Gender Inequality 
The theoretical framework adopted in this study is the Feminist Theory. It is a 
branch of sociological theory that is critical of privilege given to the male point of view 
and experience and focuses on the experience of women in the area of discrimination 
and exclusion on the basis of sex and gender orientation, structural and economic 
inequality, power and oppression, among others. As a result, feminist theory unveils the 
social problems, trends, and issues that have been excluded from conventional social 
theory due to the past dominance of the male perspective. Although there are several 
frameworks, each representing an alternative way of looking at the social world on 
gender roles, inequality, discrimination and exclusion of women, examining their lack 
of access and control over productive resources and their limited participation in 
economic activities, feminist theory offers an ideal platform for the objectives of this 
research work. Feminist theory focuses on examining the social world that maintains 
the forces that create and support inequality, oppression, and injustice, as a means of 
promoting the pursuit of equality and justice. In as much as the experiences and the 
views of women and girls were not included in social theory in the past, feminist theory 
pays dose attention on the interactions and experiences of women and girls, who 
represent about half the global population, to examine the ways gendered social forces, 
relations, and problems are perceived and negotiated. Although, in the past, most of the 
feminist theorists have been women, the situation is no longer the same in today's world 
as people of all genders now works as feminist theorists. In view of this shift in attention, 
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feminist theorists have created a more inclusive social perspective by considering how 
systems of power and oppression interact, rather than theories which see men always as 
the social actor. Feminist theory is creative and inclusive in that, it focuses on how 
gendered power and oppression interact and how it cuts across systemic racism, 
hierarchical class-system, sexuality, nationality, and {dis)ability. 
What Is It About Gender? 
The concern with gender emerged as feminist theorists attempted to understand 
the complexities of women's subordination. The word gender came into mainly 
academic use some 15 years after the re-emergence of late-20th..:century feminism. 
(Reddock R. 2000, pp. 23-50) 
Gender Differences 
In the past, the terms "sex" and "gender" have been used interchangeably, butthe 
uses of these terms are becoming increasingly distinct. "Gender" can be said to be the 
role of a male or female in society, known as a gender role, or as an individual's concept, 
or gender identity. While in general terms, "sex" refers to the biological differences 
between males and females, such as the genitalia and genetic differences. "Gender" 
indicates the social and cultural role of each sex within a given society. Rather than being 
purely assigned by genetics, as sex differences generally are, people often develop their 
gender roles in response to their environment, including family interactions, the media, 
peers, and education. 
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The World Health Organization (WHO) defines gender as the socially 
constructed characteristics of women and men, such as norms, roles, and relationships 
of and between groups of women and men (WHO, 2011). Gender roles vary between 
cultures and differ much more among some societies than in others. 
Gender Inequality and Feminist Theories 
Feminist theory encompasses a range of ideas, reflecting the diversity of women 
worldwide. It stems from the belief that a society is patriarchal and structured in a way 
to favor men; it believes that the traditional ways of thinking support the subordination 
of women and the neglect or trivialization of issues particularly affecting women; and 
advances the overthrow and replacement of the patriarchal order with a system that 
emphasizes equality for both sexes. Feminism opposes the traditional philosophy with 
new ways of addressing issues affecting humanity, it advances for the replacement of the 
ingrained patriarchal order with a system that emphasizes equal rights, justice, and 
fairness (Tong, 2001). 
Feminist theories that focuses on gender inequality acknowledges that a woman's 
position, experience and situation such as norms, values, authority, and roles are not 
only different but also unequal to men. Liberal feminists maintain that women have the 
same capacity as men for moral reasoning and agency, but that patriarchy, particularly 
the sexist division oflabor, has in the past denied women the opportunity to express and 
practice this reasoning. This pattern of change is meant to forcefully push women into 
the private domain of managing the household thereby relegating them to the 
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background and excluding women from full participation in public life. They also point 
out that gender inequality exists for women in a heterosexual marriage and that women 
do not benefit from being married. They further claim that, married women experience 
higher levels of stress than unmarried women and married men. Consequently, for 
women to achieve equality in marriage, the assignment of tasks based on gender in the 
public and private spheres needs to be changed. 
Garda Lerner (1986), talking about patriarchy as the form of social organization, 
argues that: as a system, patriarchy is as outdated as feudalism. She stated further that 
other groups that were subordinated in history such as peasants, slaves, colonials, ethnic 
minorities and other groups knew very quickly that they were subordinated, and they 
developed theories about their liberation, about their rights as human beings, about 
what kind of struggle to conduct in order to emancipate themselves. But women did 
not. In her view, the Creation of Patriarchy was indeed a human invention; it was 
created by human beings at a certain given point in the historical development of 
humans. It was probably appropriate as a solution for the problems of that time, which 
was the Bronze Age, although the system was institutionalized before Western 
civilization; but it's no longer appropriate, highlighting the need now to shift from an 
androcentric view of the universe to one in which we always think of both men and 
women as central to events. This could transform our entire historical body of 
knowledge. 
a. The Functionalist Perspective 
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The functionalist perspective originates in the work of French sociologist Emile 
Durkheim, one of the founding thinkers of sociology. This perspective sees society as a 
complex system and proposes that gender inequalities exist to maximize social efficiency. 
This approach looks at society through a macro-level orientation and focuses in general 
on the social structures that shape society, such as how social order and the maintenance 
of societal stability are possible. "Structural functionalism" is a macro sociological 
perspective that is based on the premise that society is made up of interdependent parts, 
each of which contributes to the functioning of the whole society (Mill, 1869). This 
perspective suggests that gender inequalities exist as an efficient way to create a division 
of labor, or a social system in which a segment of the population is dearly responsible 
for certain acts of labor and another segment clearly responsible for other labor acts 
(Giddens, 2001). According to Functionalists, any given element of the social structure 
contributes to overall social stability, balance, and equilibrium. They highlight how 
gender inequality was able to maintain overall social stability, balance, and equilibrium 
in pre-industrial society as well as in contemporary society by assigning different tasks 
to men and women. For instance, the assigned hunting role of the men takes them out 
of the home extensively; this same role centers men's lives on the responsibility of 
providing food for the family. In the case of women, because of their limited functional 
ability occasioned by pregnancy, childbirth and nursing children, they were assigned 
domestic roles near the home as gatherers and subsistence farmers and as caretakers of 
children and household (Mill, 1869). 
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Talcott Parsons, a leading functionalist thinker, focuses on the role of the family 
in industrial societies. He was of the view that the family operates most efficiently with 
a dear-cut sexual division of labor in which women take the expressive, emotionally 
supportive role and men the instrumental, practical role, with the two complementing 
each other (Parsons & Bales, 1956). This theoretical perspective indicates a concern for 
the maintenance of harmony, providing care and security to children and offering them 
emotional support for their well-being (Giddens, 2001; Schaefer, 2007). George Murdock 
(1949), an anthropologist, saw it as practical and convenient that women should 
concentrate on domestic and family responsibilities while men work outside the home. 
Based on his cross-culture research of over one hundred societies, he concluded that the 
sexual division of labor is present in all cultures. Although, according to Murdock, this 
is not the result of biological 'programming', it is the most logical basis for the 
organization of society. 
b. The Liberal Feminism Theory 
This theory is based on the ideals of equality and liberty rooted in the tradition 
of 16th-and 17th-century liberal philosophy. The liberal conception of equality was 
based on the belief that all men had the potential to be rational and that any inequality 
had to be justified in rational terms. Their conception of liberty meant that people were 
governed only with their consent and only within certain limits, both in the public and 
private spheres. This conception focuses on women's ability to maintain their equality 
through their own actions and choices with emphasis on making the legal and political 
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rights of women equal to men. Liberal feminists argue against the false belief that women 
are inferior to men intellectually and physically. They believe that sex discrimination is 
unjust because it deprives women of equal rights to pursue their own self-interest. The 
main contribution of liberal feminism explains the level of discrimination against 
women in the area of education, the platform where ideas could be shared and their 
voices heard, and in employment opportunities. Liberal feminists believe that 
discrimination against women is rooted in a set of customary and legal constraints that 
places a limit on women's progress in the public sphere even in modem society. Women 
as individuals or a group do not enjoy the same consideration, freedom and 
opportunities as men. Men could be considered on their merits, interests and abilities, 
whereas, a woman's interests and abilities are assumed to be limited in certain ways 
because of her sex. Liberal feminists believe that justice requires equal opportunities and 
equal consideration for every individual regardless of sex. This view is obviously 
connected with the liberal conception of human beings as essentially rational agents. 
They believe that the sex of an individual should not be a relevant and an essential feature 
for consideration when it comes to an individual's ability to perform a specific task or 
to take advantage of certain opportunity. The reluctance to appoint qualified women to 
certain prominent positions, or gain necessary qualifications for those positions, perhaps 
by refusing them entrance into professional schools or other job-training programs are 
all manifestations of the traditional discrimination against women. It begins in 
childhood, where male and female are perceived and handled differently, where boys are 
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encouraged to train for well-paying "masculine" occupations while girls are channeled 
into preparing for the lower-paying but more "feminine" service occupations. 
Women also experience discrimination in obtaining credit to finance a business 
or buy a property or rent a house. Liberals view these discriminations as unjust as they 
deprive women of equal opportunities for pursuing their own self-interest. Even in this 
present time, though there are expectations by men that women take up the primary 
responsibility of a home maker and raising children, the women too have positioned 
themselves to taking up the responsibility. Liberal feminists believe that the nature and 
condition of women's work also diminish their liberty and autonomy. Because, women 
are paid so little, they figure disproportionately among the poor and most present-day 
liberals recognize that poverty hinders individuals from exercising their legal rights. The 
poor, for instance cannot exercise their right to travel when they cannot afford the fares; 
their freedom of expression is limited by their lack of control over the media; and their 
right to contest for public office is also limited because of lack of finance. Regardless of 
how it is expressed, poverty, according to the liberal feminists makes most women 
unequal to most men CTaggar, 1983, pp. 176-177). Liberal feminists are also concerned 
that job opportunities be equally open to women so that women can achieve positions 
of power in government and business. Liberal-feminist activists are concerned with 
ensuring that laws and policies do not discriminate against women and that women have 
equal opportunities in every facet oflife. {Parpart et al, 2000). 
The first Western feminist theorist, Mary Wollstonecraft, in A Vindication of 
the Rights of Woman with Strictures on Political and Moral Subjects, argued that 
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women's capacity to reason was equal to that of men and that biological sex differences 
were irrelevant to the granting of political rights (Wollstonecraft 1792). She argued that 
the reason women appeared to be intellectually inferior was due to their low level of 
education and, therefore, women's 'inferiority' was a result of inequality, rather than a 
justification for it. Contemporary liberal feminists, like other liberals, draw a distinction 
between the public and private spheres of life. They argue that women should have the 
right to choose in reproduction related issues. This commitment to the existence of 
public and private spheres distinguishes liberal-feminist theory from other feminist 
theories. However, it should be noted that liberal-feminist theorists draw the line 
between public and private differently than other liberal theorists. Because they 
concentrate on such issues as domestic violence and the economic vulnerability of 
homemakers, they argue that some regulation of domestic life is needed to protect 
women's safety and well-being. 
Chapter Three 
Research Findings: Instrument for Data Collection and Analysis 
Research Design and Instrument 
The purpose of this study is to examine the gender inequality and gender-based 
barriers that limit the performance of women entrepreneurs in the business 
environment and its impact on their economic contribution. Data for this srudy was 
obtained conducting face-to-face questionnaire surveys. The questionnaire survey 
involved 30 participants who were women entrepreneurs in three selected local 
government areas of Ogun State, Nigeria. The questionnaire was structured into four 
sections: Section A consists of queries on the demographic data of the respondents; 
Section B focuses on the profile of their businesses; Section C addresses the financial 
support, investments and access to funds; and Section D deals on the problems they 
encounter as women entrepreneurs. This survey gives basic information on the personal 
characteristics of the women entrepreneurs, the environmental factors affecting their 
entrepreneurial growth, which was captured with an analysis of their business start-up, 
their profitability and expansion. The Likert 5-point scale model was used for the 
respondents to indicate their degree of agreement with certain statements and questions 
about their business, issues on empowerment and funds accessibility. The Likert 5-point 
scale range from a category of strongly agree, agree, undecided, disagree and strongly 
disagree. This scale provides the opportunity of assigning a smaller value signifying a 
divergent opinion and a smaller one signifying expressions of concurrent opinion. 
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Sampling and Data Collection 
A list of women entrepreneurs was randomly generated from the office of the 
Ogun State Ministry of Commerce and Industry with the assistance of the Women's 
Group of the National Association of Chambers of Commerce, Ogun State forum. After 
which research posters showing the telephone numbers the intending participants could 
call or send short messages to were posted at strategic positions in the shopping I open 
market areas where businesses were concentrated in the three chosen areas. The total 
number of entrepreneurs who confirmed their interest to participate in the three local 
government areas were more than one hundred (100) female participants including some 
whose names were not on the initial list generated from the office of the Ogun State 
Ministry of Commerce and Industry. In order to ensure a full representation, contact 
was initiated by the researcher to each of the intending participants to further confirm 
if they owned the business or were managing it on behalf of the female owner, It was 
gathered that almost 40 percent were noted to be managing on behalf of their owners. 
The second criteria for selection was based on venture types. This is to ensure that most 
of the business/ services rendered by the female entrepreneurs are represented 
adequately in each of the local government areas. Consequently, a total number of 30 
questionnaires were administered to 30 women entrepreneurs who were full 
representatives of some of the different business ventures in Nigeria. The respondents 
were women who are owners of the business enterprises. Demographic data such as age 
distribution at the time of starting business, marital status, number of dependents, 
educational background, and working experience was used to capture the activities of 
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the women entrepreneurs. Data was also obtained to determine the environmental 
factors affecting their businesses, business profile, type of enterprise, financial support, 
access to funds, and problems encountered by them in their businesses. Descriptive 
statistics that include percentage distribution was calculated based on the responses of 
the respondents for each of the item. Also, this srudy was analyzed using the content 
analysis (Holsti, 1969) and axial coding as described by Strauss and Corbin (1998), which 
entails identifying emergent patterns. Content analysis entails making replicable and 
valid references by interpreting and coding textual material. The respondents were asked 
to express their opinion on open-ended questions such as: (i) How do you solve your 
problems as an entrepreneur? (ii) Is the government assisting you in any way in doing 
business? (iii) What type of help from the government would be beneficial to you and 
other women entrepreneurs? 
A. Description and analysis of data 
Thirty (30) face-to-face survey interviews were conducted in the three selected local 
government areas of Ogun State, Nigeria. Ten interviews were conducted in each of the 
study areas. All the respondents were women. The study areas were Ado-Odo/Ota local 
government, Ifo local government, and Ewekoro local government areas in Ogun State, 
Western Nigeria. 
a. Age 
The survey result in Figure 1 reveals that most of the respondents are under the 
ages of 40. That means 80% of the total respondents fall under this age bracket. This was 
followed by respondents within the 41-50 age bracket. This young age distribution 
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dearly shows that the women are eager to be financially able and to take charge of their 
lives by starting their businesses at early ages. 
Age of respondents (percent) 
• Less than 40 • 41- 50 • 51 - 60 
Figure 1 -Age distribution of women entrepreneurs 
b. Marital Status 
Figure 2 reveals that 77% of the women are married while 13% are not married. 
In a country like Nigeria, and in Africa generally, this is a welcome development as 
women are expected to be financially dependent on their spouses. Although changing 
now, women are culturally not expected to be entrepreneurs, but the reality of that is 
changing and young married women are embracing entrepreneurship in order to be 
financially independent. 
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Figure 2 - Age distribution of women entrepreneurs 
c. Number of Dependents 
As shown in Figure 31 90% of the respondents have up to 4 dependents. 
Historically, in Nigeria, young women ma.tried with -children are often not 
entrepreneurs. This dear depattUte from tradition is a pointer to the fact that young 
married women with children ate beginning to embrace entrepreneurship for them to 
be financially independent. 
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Number of dependents (percent) 
0-4 people 90 
5-9 people • 10 
6-10 people o 
-10 10 30 50 70 90 
Figure 3 -Number of dependents 
d. Educational Status 
Figure 4 repcrts that about 50% of the women entrepreneurs in the study have 
tertiary or post-'secondary academic qualifications while 23% of the women have 
secondary education. This shows that college/university education and basic education 
play critical roles in making wcmen to be aware of entrepreneurship oppcrtunities, 
empowerment and the resultant financial independence that comes with it. 
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Educational Level (percentage) 
No formal education o 
0 10 20 30 40 so 
Figure 4 - Educational level of Women Entrepreneurs 
e. Number of Years in business 
Figure 5 reveals that 46% of the women have been in business between 11-19 
years followed by women who have been in business for 20 years and above, and women 
who have been in business for less than 10 years. This trend, especially in Nigeria, shows 
that women are beginning to have the courage to start and own a business enterprise. 
They are becoming more confidently feminine and are eager to learn, own and grow a 
business. They are beginning to believe in themselves and to trust their own instincts. 
They are not subscribing to pre-determined expectations, and instead, they are creating 
their own businesses by using their strengths and skills to carve out a career path. 
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Number of Years in Business 










0 -Less than 10 11-19 years 20 and above Total 
Figure 5 -Number of Yeats in Business 
f. Business Profile 
Figure 6 reveals that 27 respondents, which represent 90% of those surveyed, 
own their businesses and have not newly established the businesses. Most of the 
businesses ate self-owned and in the informal sector. This finding is supported by Chen 
et al. (2002) who noted that 80% of new jobs in Africa ate concentrated in the informal 
sector. The majority of the respondents stated that starting their businesses eatly 
provided more time to concentrate on building the business and pursuing their own 
interests. It allows having the freedom of more time, focusing on the businesses and 
leveraging a wide range of unique skills and experiences to develop the businesses. The 
majority of the women entrepreneurs ate awate that businesses take some time before it 
becomes big and that prompted the idea of most of them starting eatly. For most of the 
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respondents, the desire to build, create, learn and be financially independent surpass the 
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Figure 6 - Business Profile of women entrepreneurs 
g. Business location 
Figure 7 shows that 80%, representing the greater number of the businesses, are 
located in the urban areas of the study locations. According to the respondents, the 
urban centers have a larger population than the rural regions. This provides many more 
networking opportunities because the business is surrounded by numerous potential 
clients. It is also much easier to market and advertise the businesses in front of larger 
clients in an urban setting than in a rural setting. 
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Business location 
• Rural • Urban 
F. B . t.... • 1gu:re 7 - usmess .....ucat1on 
h. Pface of Business 
Figure 8 shows that 17 (57%) :respondents have their bminesses outside of their 
homes whereas 13 {43%) have a home-based bwiness. The respondents who have their 
businesses outside the home setting did so to avoid distractions in the i'llllning of the 
businesses and because the type of business was not permitted within the home settings. 
Others did so because they do not want to mix personal and business expenses together. 
The respondents who have their bminesses at home cited personal freedom, less risk, 
more time for friends and fam.ily, less stress, conservation of funds that ordinarily would 
have been utilized for rental charges. 
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Place of Business 
• Home Based • Outside the Home 
Figure 8 - Place of business 
i. Business Legal Status 
Figure 9 shows that only eighteen (18) representing 60% of the respondents have 
their businesses legally registered. Twelve (12) representing 40% of the respondents do 
not have their businesses legally registered. According to the respondents who did not 
legally register their businesses, the reason for not legally registering their businesses 
with the government is because of the high-level taxes and levies that they would have 
to pay to the government which would greatly reduce their profit m-atgins. Also, some 
reported they do not receive any benefit from the government in tettttn. Although 
business owners in Niger~ whether legally registered or not, require permits to operate, 
this is issued annually ·and does not require high financial commitment, regardless of 
whether the business is home-based or operated outside the home). This and other levies 
and tickets are issued by itinerant revenue collection staff of each local government. 
67 
BusJness legal status 
• Legally registered • Not registered 
Figure 8 - Business legal statw 
j. Type of Business 
Figure 9 shows that fifteen (15) representing fifty percent (50%) of the 
respondents were engaged in trading followed by ten (10) that is; (33%) who were setvice 
providets. Service providers in.dude laundry services, day.;care services, hairdressing, 
photography and catering services. The high presence of respondents in the trading 
sector cotttmtS with -some previous research -studies which suggest ·a high dominance of 
women entteptetteun in the service -sector (Brush, 1990; Buttner & Moote, 1997; 
Coleman, 2002; Hisrich & Brush, 1984; Spilling & Betg, 2000; Still & Walker, 2006). 
Only 2 (7%) of the respottdenrs ate involved in manufacturing. This is as a result of the 
he~vy capital outlay that is needed for mmufaauring enterprises, which most of the 
women are unable to afford. Three (10%) of the respondents operate a combined 
business, that is, one that involves trading and providing a service. 
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Figure 9 -Type of Business 
B. Motivation for Starting a Business 
The motivation for business creation for the respondents stems from a variety of 
reasons. In Nigeria, as well as in other developing parts of the world, researchers have 
established that there are push and pull factors that motivate women into becoming 
entrepreneurs. A number of conditions motivate women to starting business ventures 
(Botha, 2006; Bta.dley & Boles, 2003; DeMartino & Barbato, 2003; Ghosh & 
Cheruvalath, 2007; Hughes, 2006). Educational level, current employment, social and 
economic factors have an impact on an individual's decision to start a business (ILO, 
2003).0ther push factors include, lack or loss of employment or starting business after 
retirement, while some pull factors motivating business formation among women 
include seeing a business opportunity within the environment, or being introduced by 
someone to start a business, or attending a business seminar or training. Other 
researchers stated the need for achievement, independence, and the desire to be their 
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own bosses, or the need to improve the financial position of themselves and their 
families, as motivating factors propelling women into entrepreneurship (Heilman & 
Chen, 2003). Lee and Rogoff (1997) observed that the desire for greater life flexibility or 
fulfilling a life-long desire are also among the motivating factors that lead women to start 
up business ventures. Table 10 and figure 10 shows that the major reason for starting a 
business was to improve their standard of living, and this was stated by 26 (87%) 
respondents. The desire to be financially independent and to pursue their interest was 
another major reason for starting a business with 23 (77%) respondents stating this. 
Other critical reasons given by women for starting their business include the need to 
enhance their social empowerment and to support their family financially, this was 
stated by 20 (67%) respondents. The need for better working conditions was given by 
18 (60%) respondents as what motivated them to start a business. The result also shows 
that women are not motivated to create their own business as a result of lack of 
education or not mainly because they saw other women doing well in business, as stated 
by 20 (67%) respondents or their inability to find a job; stated by 19 (63%) respondents. 
This study shows that the reasons for starting a business by women is because of their 
strong desire for autonomy, financial independence, total control of their time, as well 
as providing income and support for their families. This is consistent with many 
empirical studies conducted in Europe and Asia, which many women in business from 
Nigeria share; that personal freedom and financial independence are significant 
motivations for starting up businesses (Birley & Westhead, 1994; McElwee & Al-Riyami 
2003; Moore & Buttner, 1997). This study reveals that women consider business 
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ownership as a means of attaining independence, making money and enhancing their 



















To take care of Wanted better I wanted to For social To improve my 
my children working pursue my own empowerment standard of 
conditions interest living 
- Strongly Agree (percent) - Slightly Agree (percent) Undecided (Percent) 
- Disagree (percent) - strongly Disagree (percent) 
F igu:re 10 - Motivation for starting business venture 
Motivation 1 - % 2- % 3 - % 4- % 5 - % 
Strong Slightly Undec Dis- Strongly 
ly Agree ided agree Disagree 
Agree 
To support 20 67 5 17 0 0 2 7 2 7 
family 
financially 
To be 23 77 6 20 0 0 0 0 0 0 
independent 
financially 
To take care of 19 63 7 23 1 3 2 7 0 0 
my children 
I could not 1 3 2 7 1 3 6 20 19 63 
find a job 
Because of lack 1 3 1 3 0 0 5 17 20 67 
of education 
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Because I lost 1 3 1 3 0 0 7 23 3 10 
my job 
Wanted better 18 60 5 17 1 3 1 3 13 43 
working 
conditions 
Advise of 4 13 6 20 1 3 5 17 7 23 
friends and 
family 








I wanted to 23 77 4 13 1 3 0 0 1 3 
pursue my 
own interest 
For social 20 67 2 27 1 3 0 0 1 3 
empowerment 
To improve 26 87 8 7 0 0 0 0 0 0 
my standard of 
living 
Other 0 0 1 3 0 0 0 0 0 0 
Table 10 - Motivation for starting business. 
Note: Some women cited more than one response 
C. Profile of Business Created by Women 
a. Where are the products/ services sold? 
Figure 11 reveals that most of the women entrepreneurs sell their products and 
services locally. This was stated by 27 (90%) of the respondents. This is because most of 
the women entrepreneurs in Nigeria create their businesses to meet local demands. The 
capital requirement for internationally exporting their products is lacking. Also, the 
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government bureaucratic process for exporting goods and services is cumbe!"Some for 
them. Only 6 (20%) of the women entrepreneu!"S have the opportunity to export their 
products to the international market. Five (17%) respondents sell their products within 







Where the products are sold 
17" 
Within the State 
17" 
Nationally 
Figure 11 - Where products and services ate sold 
b. Business Experience 
Internationally 
Figure 12 shows that 18 (60%) of the women entrepreneurs are not new in 
business creation. They have other businesses, and some have tried several other 
ventures before finally settling down with the one they currently operate. The women 
entrepreneurs tend to identify business opportunities in their environment. This is in 
line with the study by Brush et al. (2009) which states that the environment in which 
entrepreneurship takes place is linked with the ability to recognize opportunities. 
Twelve (40%) of the women entrepreneurs are just starting out in business. 
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Is This Your First Business 
• Yes • No 
Figure 12 - Business experience 
c. Management of Business 
Figure 13 reveals that 23 (77%) of the women entrepreneurs manage the business 
themselves. The decision making of these women are affected by the influences exerted 
upon them by their husbands and family responsibilities. This is consistent with the 
findings by Brush et al. {2009) and Garba {2011). Although these influences may vary 
from one society to another, it is an axiom that, in any society, the family exerts 
influences on the decision making of women. 













Paid Family Help 
Figure 13 - Management of Business 
77% 
Self Management 
Note: Some women cited more than one response 
d. Number of Employees 
74 
Figure 14 shows that the number of employees in jobs created by the women 
entrepreneurs is between 1 and 3 personnel. This shows that most of the women 
entrepreneurs do not have the capacity to hite many employees. 









1-3 people 4-10 people More than 10 people 
Figure 14 - Number of employees 
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e. Training of Employees 
Figure 15 shows that 19 (63%) women entrepreneurs train their employees for 
the job. This strengthens the skills that each employee needs for the job. It also helps in 
reducing the weak links within the business. What is interesting is that, despite the low 
skilled requirements for the jobs, women entrepreneurs ensure that they train their 
employees in basic skills that are required for the job. 











3% -----No Not Applicable 
Figure 15 -Training of employees. 
f. Was training required to start the business? 
Figure 16 shows that 20 or 67% of the respondents require training to start the 
business. Training in most cases was informal and had to be learned under a mentor. 
This shows a determination to succeed. This study, however, reveals that the training 
was basically to increase efficiencies in the processes resulting in financial gain. 
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Was Training Required to Start Business? 
• Yes • No 
Figure 16 - Required training for start of business 
g. Plan to expand business 
Figure 17 reveals that 29 (97%) of the respondents plan to expand their business 
ventures. The main reason given for this as stated by majority of the respondents is for 
financial independence. Those who do not want to expand from the information 
gathered, is because they a.re thinking of going into other businesses. 
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Plan to Expand 
3% 
• Yes • No 
Figure 17 - Plan on expanding business 
h. Number of Hours worked 
Figure 18 shows that for most of the respondents, the business was operated on 
a full-time basis. This was corroborated by 27 (90%) respondents who work more than 
8 hours in a day. This shows the focus and commitment on the part of the women 











Hours Worked Per Day 
90% 
10% -Upto4 hours 4-8 Hours More than 8 hours 
Figure 18 - Number of hours worked by women entrepreneurs 
D. Financial Support, Investments and Access to funds 
a. Sources of start-up capital 
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This study finds that the start-up financial resources for most of the women 
entrepreneurs came from their own savings. Figure 19 reveals that 27 {90%) of the 
respondents relied predominantly on their personal savings to start their business 
ventures. Other sources of finance were bank loans, which 11(37%) of the respondents 
were able to access. Five {17%) of the respondents had money given for start-up by 
family, friends and relatives, while 2 {7%) respondents were given loans to start by 
family, relatives and friends. None of the respondents got any loan or funding for start· 
up from any non-governmental organization (NGO). This finding supports the research 
by Carter et al. {2001) who reported that 80-99% of women entrepreneurs were 
dependent on personal savings. This dependency on personal savings, according to this 
study, is a result of their weak financial base or inability to access bank loans because 
they did not have the requisite collateral as security to access external finance. Another 
reason stated by the women entrepreneurs is the complexities involved in accessing 
external funds from banks and micro-finance institutions. The majority of the 














Sources of Startup Capital 
37% 
Figure 19 - Sources of Stan-up capital (Multiple responses) 
b. Responses to interest rate of bank loan and default in loan payment 
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Table 20 and figure 20 aptly explains why the women entrepreneurs did not 
access bank loans. Seventeen (57%) respondents are of the opinion that they were 
unhappy with the in.terest rates. The interest rate appeared high, so they refrained from 
accessing it. Eleven (37%) respondents did not respond to the question. Significantly, ten 
(33%) of the respondents never defaulted in paying back their loans either to the banks 
or to private borrowers. Three (10%) have defaulted in loan payments while 16 (54%) 
never took any loan or started the business without any external loan. 
Happy with Interest Rate of Loan Frequency Percentage 
Yes 2 7 
No 17 57 
Not Applicable 11 37 
Default in Loan Payment Frequency 
Never defaulted 10 
Defaulted 1-3 times 3 
Defaulted more than 3 times 1 
Not Applicable 16 


















Yes No Not Applicable 
F igu.re 20 - Responses to interest rate ofloan 
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c. Business profitability per month and financial position of women 
entrepreneurs before the start of business. 
This information about the respondent's income is critical as it helps to 
understand the economic status of the women. Business profitability is low among the 
women entrepreneurs who were interviewed as a result of the small-scale nature of their 
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business venture. As figure 21 reveals, 18 (60%) of the women entrepreneurs earn less 
than 100,000 Naira (280 USD) per month. Only 3 (10%) earn between 101,000 - 500,000 
Naira (USD 280 - 1400) monthly. Only 8 (27%) earn a profit of over 500,000 Naira 
(USD 1400) monthly. The financial position of the women respondents appears very 
precarious as this study reveals. The majority, that is 24 (80%) respondents had less than 
100,000 Naira (USD 280) before they started their business ventures. Only 5 (17%) 
respondents had between 101,000 - 500,000 Naira (USD 280 - 1400) before the 
commencement of the business and only 2 (7%) respondents had above 500,000 Naira 
(USD 1400) before their business venture started. This very low capital outlay reveals 
the economic status of women in Nigeria and the gender inequality that is prevalent in 
Nigeria. Women are relegated to the background and are not allowed to participate in 
the economy as the men. According to the Council on Foreign Policy Women Program 
(CFR, 2020), in their new digital report, Growing Economies Through Gender Parity, 
which visualizes data from the McKinsey Global Institute, Nigeria's gross domestic 
product (GDP) could grow by 23% or USD 229 billion by 2025, if women participated 














Less than 101,000 - Above Less than 101,000 - Above 
100,000 500,000 500,000 100,000 500,000 500,000 
Naira Naira Naira Naira Naira Naira 
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Figure 21 - Monthly profitability and financial position before start of business 
d. Business Monthly Expenditure 
Information on. the monthly expenditure of the women entrepreneurs was 
obtained to further determine the economic status of the business ventures. 
Expenditures include what is spent monthly on tent, salaries, putchase of raw materials 
and utilities such as electricity, water and security. The monthly expenditure of the 
women interviewed appears very low. This suggests that most of them started their 
business ventures with low capital outlay which can only accommodate necessary and 
unavoidable costs that may impact negatively on their business and profitability further. 
As shown in Figure 22, 23 (77%) of the respondents paid less than 100,000 Naira (USD 
280) on salaries and only 6 (20%) exceeds that amount. Some of the women 
enttepreneu.rs refused to disclose this information, due to a cultural axiom that women 
in Nigeria believe their financial status should be shrouded in secrecy. For the purchase 
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of raw materials, 24 (80%) of the respondents also spent less than 100,000 Naira (USD 
280) and only 3 (10%) spent more than 500,000 Naira (USD 1400) on raw materials. 
Other monthly expenditures, which include electricity, water, security and all other 
sundries is also very low. Twenty-seven (90%) of the respondents spent less than 100,000 
Naira (USD 280) on a monthly basis, and only 3 (10%) spent between 200,000 to 500,000 
Naira on a monthly basis. Most of the respondents expressed dissatisfaction about the 
negative influence their husband's dominant role has on their business, and how it has 
limited the potential for growth which has resulted to an extent in keeping the business 
venture at a low capital level. This finding supports the study of Aluko (2015) who 
identifies that, in a traditional Yoruba setting, where this study was carried out, while it 
is possible for a woman to be fairly economically independent if she engages in trading, 
the social positions of her husband is a major factor in the determination of her success. 
In Nigeria, especially in the Yoruba setting, independent economic activity is an 
important factor in the personality of a complete woman, and this has a strong influence 
on the nature of the Yoruba family structure (Ola-Aluko & Edewor, 2002). Aluko (2015) 
and Odebode (2004) also noted that the degree of jealousy and envy that exists between 
the Yoruba men and women is dependent on two factors: one is the women's economic 
independence, while the second is that Yoruba men find women's economic 
independence threatening to their dominant role as the head of the home. They view 
the financial independence of women as a threat to their traditional roles as the head of 
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Figure 22 -Business monthly expenditure 







Culturally, in the Yoruba culture where the participants for this study were 
interviewed, men are the head of the families and are expected to be the breadwinners 
for their families including providing for their wives, children and their extended family 
members (Akanle & Ejiade, 2012). Whereas women are expected to take charge of 
household chores and family care so.ch as cooking and taking care of the husband. The 
results of this study show that women are now playing the breadwinnin.g roles and are 
becoming an important lifeline for their families. The results show that the pattern of 
women's contribution to household income has changed dramatically. As shown in 
Figure 23, 7 (23%) respondents are the sole breadwinners of the family, 4 (13%) provide 
between 75% - 100% of the total household income, 5 {17%) provide between 50% - 75% 
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of the total household income, 8 (27%) contribute between 25% - 50% to the family 
income, while 6 (20%) respondents provide less than 25%. The key factor here is the fact 
that women ate beginning to leave their culturally backward position in Nigeria and ate 








Contribution To Family Income From Business 
27 
100% 75%-100% 50%-75% 25%-50% Less than 25% 
Figure 23 - Contribution to family income from business 
f. Government Assistance 
All the respondents were asked if there is any assistance whatsoever from the 
government. All thirty (100%) of the respondents said there is no governmental 
assistance whatsoever. This discovery provides additional detail to why some of the 
women did not get their business ventures registered with the government. According 
to the respondents, harsh government regulations, harassment by government officials 
during the collection of levies, and the lack of basic infrastructure are the order of the 
day. These factors ate major causes of the failure of women entrepreneurship in Nigeria. 
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E. Major Challenges Encountered by Women Entrepreneurs 
The major challenges women entrepreneurs face in business are presented in 
Table 24 and Figure 24. The respondents were asked what problems they face while 
running their business ventures. In response, 28 (93%) of the women entrepreneurs 
strongly agreed that lack of government support is the main problem they face as 
entrepreneurs. Twenty (67%) respondents also strongly agreed that the lack of capital 
(finance) is a major challenge. Another 20 (67%) respondents also strongly agree that the 
lack of infrastructure is a major challenge. The study areas lack good roads and 
electricity. Most of the women entrepreneurs often rely on well water for drinking and 
washing purposes. Although 17 (57%) respondents have their business ventures outside 
the home, majority of them do not agree that rent payment is a major problem. Eleven 
(37%) strongly agree that inadequate technology is another major challenge facing the 
women entrepreneurs. Lack of education is, however, not perceived as a major challenge 
as 20 (67%) respondents strongly disagreed that this is a major challenge. Twenty-three 
(77%) of the respondents also disagreed that lack of training is a challenge. 
Constraints lll 1 % 2 = % 3 = % 4 = % 5 % 
Business -Stron Slightly Undeci Disag Strongly 
gly Agree ded ree Disagree 
Agree 
Lack of 3 10 1 3 0 0 6 20 20 67 
Education 
Lack of 1 3 1 3 0 0 5 17 23 77 
Training 
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Lack of raw 6 20 4 13 4 13 3 10 13 43 
materials 
Inadequate 20 67 7 23 0 0 1 3 2 7 
infrastructure 
Rent 8 27 2 7 2 7 2 7 16 53 
Finance/Capital 20 67 6 20 2 7 2 7 0 0 
Problems 
Market and sales 8 27 14 47 1 3 3 10 4 13 
problem 
Lack of 2 7 5 17 2 7 6 20 15 50 
managerial 
skills 
No government 28 93 1 3 0 0 0 0 1 3 
supports 
Inadequate 11 37 7 23 5 17 2 7 5 17 
technology 
Lack of 8 27 6 20 3 10 5 17 8 27 
workforce 
Others 0 0 0 0 0 0 0 0 0 0 
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Figure 24 - Challenges encountered by women entrepreneurs. ~ultiple responses) 
F. Personal Constraints Facing Women Entrepreneurs 
This study identified some constraints that women entrepreneurs face in Nigeria. 
While women entrepreneurs, like their male counterparts, encounter external problems 
due to government rules and regulations, lack of access to finance and markets, women 
tend to face other constraints such as a lack of confidence in a male domin-ated 
environment, dual responsibilities as housewife and entrepreneurs, non..:cooperation 
from family members, among others. This srudy reveals that the major constraint that 
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women entrepreneurs face in Nigeria is having to combine the dual responsibilities of 
home and business. The management of the combined responsibility for work and 
family is an issue of significant concern to women entrepreneurs. The normative 
expectations are that women are to shoulder the care of the family and other household 
responsibilities, as well as to fulfil societal roles and obligations. Table 25 reveals that 17 
(57%) of the women entrepreneurs interviewed for this study strongly agreed with this 
view. Six 6 (20%) strongly agree that male dominance in the business world is another 
constraint that the women entrepreneurs in Nigeria must contend with. Four (13%) of 
the respondents strongly agree that the lack of leisure time, social contacts and 
discrimination among men are major constraints. Interestingly, the women 
entrepreneurs do not agree that lack of selfcconfidence is a challenge. Twenty-four (80%) 
respondents disagree with the statement that lack of self-confidence is a constraint. 
Eighteen (60%) of the respondents strongly disagree that lack of ideas or initiative is a 
constraint, while eighteen (60%) also strongly disagree with the statement that they are 
being discriminated against because they are women, in addition, Nine (30%) do not 
agree with the presence of a strong male dominance in their kind of enterprises. 
Personal 1- %age 2 - %age 3 - %age 4 - %ag 5 - %age 
Constraints Stro Sligh Undec Disagr e Stron 
ngly tly ided ee gly 
Agre Agre Disag 
e e ree 
Lack of Self- 1 3 0 0 0 0 5 17 24 80 
confidence 
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Lack of leisure 4 13 5 17 2 7 6 20 13 43 
time 
Lack of social 4 13 5 17 0 0 6 20 15 50 
contacts 




Lack of 2 7 1 3 1 3 9 30 17 57 
confidence 1Il 
my abilities 
Lack of 1 3 0 0 2 7 9 30 18 60 
ideas/initiatives 
Male 6 20 3 10 3 10 9 30 9 30 
dominance 1Il 
my enterorise 
Discrimination 4 13 3 10 1 3 4 13 18 60 
because I am a 
woman 
Dual 17 57 4 13 0 0 4 13 5 17 
responsibilities 
of home and 
business 
Others 0 0 0 0 0 0 0 0 0 
Table 25 - Personal Constraints facing Women entrepreneurs. (Multiple responses) 
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G. Constraints Women Entrepreneurs Face with The Nigerian Government 
Figure 26 shows the challenges that women entrepreneurs in Nigeria face with 
the government. It is clear from this smdy that the Nigerian government is not doing 
much to entrench gender equality among entrepreneurs in Nigeria and is not making 
any appreciable effort at promoting gender equality in opportunities among 
entrepreneurs. Twenty-eight (93%) of the women entrepreneurs agree to the fact that 
the lack of government support is a major problem. It is unimaginable to locate a 
business in a place where there is no water, no electricity, no good roads and poor 
transportation network. All these responsibilities of the government are carried out by 
individual women entrepreneurs who have to provide these for themselves. Likewise, 
there is no financial support in any form from the government in terms of loans and 
credit facilities. Twenty-two (73%) respondents also face harassment from government 
officials in terms of forceful collection of unofficial taxes and levies that are imposed on 
them by several government agencies, just because they are women who have no power 
to withstand the government officials. Nineteen (63%) also cited the non-cooperative 
attitude of the government officials as a significant problem. The government 
department overseeing business ventures in Nigeria are not properly coordinated. There 
is no data base and the payment levies are duplicated in many cases. Twelve (40%) 
women entrepreneurs observe this as a significant problem in their business ventures. 
However, discrimination against women entrepreneurs is not a significant problem as it 
is unclear if the government supports the male entrepreneurs in any form whatsoever. 
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Thirteen (43%) respondents did not observe that there is discrimination against women 
entrepreneurs when it comes to getting any support from the government. 
Problems Faced with Government in Business 
100 93 
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Figure 26 - Constraints women entrepreneurs face with the Nigerian government 
H. What Help Women Entrepreneurs Need from the Nigerian Government 
When asked what support the women entrepreneurs would require from the 
government, 29 (97%) respondents said they would want the government to support 
them financially by making loans and credit facilities accessible to them and 11 (37%) 
would want the government to support them by providing adequate infrastructure. 
Only 3 (10%) of the respondents want the government to support them by providing 
education and training. The importance of finance in business is very important for the 
survival of any business venture. Many studies are of the view that the most critical 
problem that women entrepreneurs face is the unavailability of financial resources 
(Carter et al., 2001; Coleman, 2002; Woodie & Adersua, 2004). The burden of being 
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housewives and mothers and their lack of assets further worsened their problems. As 
this study finds out, there is a high dependency of women entrepreneurs on their 
personal savings and loans from friends and family to start-up their business ventures. 
WHAT GOVERNMENT SUPPORT OR HELP WOULD YOU REQUIRE N 
= 30 
YES Percentage 
1 Financial Support through loans and credit 29 97 
2 Infrastructural Support 11 37 
3 Education and Training 3 10 
4 Tax Moratorium for certain period 
Table 27 - Government support required (Multiple Responses) 
H. How Do Women Entrepreneurs Solve the Problems they Face? 
This study finds out that women have become experts in solving their own 
problems since no help is expected from the government. Women entrepreneurs buy 
generators to supply electricity for their business ventures, dig wells or bore holes for 
the provision of water and hire security personnel to guard their business premises. 











How Do I Solve My Problems 
87% 
13% 
I solve it by myself Through the help of family Through government 
support 
Figure 28 -How women entrepreneurs solve their problems 
I. Regrets for Starting Businesses 
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Figure 29 shows that 29 (97%) of the women entrepreneurs have no regrets 
starting their business ventures. This shows significant resilience and determination to 
succeed as women entrepreneurs despite the challenges they face, and the lack of 
government support. 
Regret For Starting A Business 
3% 
Figure 29 - Any regret for starting busines 
Chapter Four 
Research Conclusions and Recommendations 
This study examined gender inequality in Nigeria with a case study of women 
entrepreneurs in three (3) selected local government areas of Ogun State. It reviews 
literature on women entrepreneurs and the challenges facing women entrepreneurs. The 
study analyzed data collected using mainly descriptive statistics. Based on the findings, 
this study concludes on the following observations: 
1. Women are vital partners for the socioeconomic development of the country 
and the family. Women can adequately contribute to the socioeconomic 
development of their country and family if an enabling environment is 
created. 
2. Women are increasingly breaking from their traditional roles of housewives 
as a result of economic pressure by becoming important contributors to the 
family income. The study observes that the contribution of women 
entrepreneurs to the total family income has become very substantial. 
3. This study also concludes that women carry a double burden as 
breadwinners and entrepreneurs. The burden of this dual set of 
responsibilities is often not publicly asserted for fear of social censure in 
Nigeria. Women are under obligation to manage work and family as well as 
fulfil social obligations within the society. 
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4. Women entrepreneurs operate in an unfavourable business environment that 
is characterized by a lack of adequate infrastructure, very low access to 
financial facilities, lack of government support, and very weak institutions. 
5. Women entrepreneurs in Nigeria are in a vulnerable position and face both 
gender-neutral and gender-related challenges. Starting a business venture 
imposes a lot of challenges on them, which are rooted in socio-cultural norms 
and patriarchal practices that put women in an inferior position to men. 
6. This study observes that women enterprises are concentrated in the micro 
segment of the economy of Nigeria. To enlarge their participation in the 
economy, a stronger role from the Nigerian government, financial 
institutions, and educational organizations would be required. 
Summary 
Globally, entrepreneurship 1s important to economic development. 
Entrepreneurs are the fresh blood that keeps economies healthy and flourishing by 
providing employment for many even as some individual firms fail. The benefits that 
will be derived from entrepreneurship is dependent on how flexible and conducive the 
business operating environment is and the determination of individual entrepreneur to 
succeed even in the face of limitations and impediments contrary to business success. 
Entrepreneurs who are passionate about what they do are positively disposed toward 
their business and are doggedly committed to its success. When such businesses succeed, 
they also contribute to the prosperity of their community and country. Consequently, 
the disposition, persistence and tenacity of business owners towards their enterprise will 
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therefore determine its success or failure. It is therefore important for an entrepreneur 
to develop a positive attitude when they engage in business. Empirical studies have 
shown that most successful women entrepreneurs encounter many challenges and have 
been able to overcome. They succeed because they adopt a positive attitude in running 
their businesses. Most successful women entrepreneurs attribute their success to 
detertnination and tenacity that helped them to overcome stress, frustration and 
hopelessness in their entrepreneurial activities. 
Below are some of the comments offered by the entrepreneurs who participated 
involved in this research and how they were able to overcome and move on in their 
business. 
One entrepreneur explained how her shop was locked up by itinerant local 
government revenue collecting officials very early on a Friday morning while she was 
away at the hospital. They did not leave their contact information or a note how they 
could be located for her shop to be reopened, so she ended up not being able to operate 
her business for 3 straight days until she was finally able to locate them. This singular 
act is enough to discourage an entrepreneur, but her disposition and persistence to ensure 
her business prospers helped her forge ahead despite the financial loss she incurred. She 
deals in perishable items, much of which had to be thrown away without any 
compensation during this period. Her tenacity and commitment to succeed against all 
odds helped her navigate back on track. 
Some other respondents also highlighted the impact that the lack of basic 
amenities has on their business success. Of interest is a participant who noted electricity 
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is a major challenge. She travels by motorbike on a bad road to buy iced block where it 
is sold in bulk since she could not afford a generator to serve her business in her 
community. She goes all the way to ensure she gets iced block so she could make sales 
and remain in business. It impacts negatively on her sales when she cannot get it. Despite 
this expense, which eats into her profits, her doggedness at ensuring she remains in 
business overrides the stress associated with it. 
I also gathered from my discussion with some of the respondents that it is 
difficult to access information for their entrepreneurial activities. For example, in 
Nigeria, the roles and responsibilities that the society has subscribed to women affect 
their ability to participate in information seeking and sharing. Because of the diverse 
role women play as home makers, raising children, looking after the sick, cooking for 
the family, acting as the rallying point for family members and in-laws, their mobility 
to do other things is highly restricted. Some of the respondents belong to women's 
organizations and business associations in their communities, so that under the umbrella 
of the association, they will be able to make their voices heard and let the government 
know some of the challenges they face as business owners. Their involvement in these 
associations has not yielded much success in addressing these problems; however, these 
associations have become a vital avenue where women in business can share their 
experiences with each other and engage in group contributions on weekly or monthly 
basis. This is a major advance; some of the associations have devised a means to ensure 
women can continue to access money to remain in business despite the negative business 
environment in which they operate. 
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Nonetheless, Nigerian society's stereotyping of women's work still affects their 
entrepreneurial performance. For many married women business owners, it is 
impossible to engage in any entrepreneurial activities without the permission of their 
husbands, most of whom are reluctant to support their spouses when it comes to doing 
business or belonging to businesswomen association. Most men believe their wives could 
be exposed to ideas that will contradict the submissive position the society has already 
carved out for the women particularly in the Nigerian society. Despite this pervasive 
attitude, it was gathered from my observation in this research that, some of the women 
business owners, who have a positive attitude, with an understanding that, embarking 
on entrepreneurship comes with its own challenges. Yet, they have positioned 
themselves in a way to adopt a positive attitude to learn from their failures and mistakes 
and forge ahead. They know that entrepreneurship is about taking risks, which a 
business owner should be prepared to take if they want to succeed. 
The attention of the world has remained focused on promoting human rights 
and eliminating discrimination and all forms of inequalities for women, men, girls and 
boys. Despite the widespread realization of women's rights and the resultant benefits 
that accompanies equitable treatment and the opportunities to access resources for 
women and men, inequality continues. Despite this growing understanding, eliminating 
inequalities for women has remained an issue of global concern. Remarkable gaps in 
opportunities still exist. It remains a serious challenge and a critical barrier to Africa's 
structural economic and social transformation goals. 
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There has been a growing realization that development goals cannot be attained 
unless gender inequalities are removed and women are empowered to make decisions 
about their own welfare and their families, and the communities in which they live 
(Kabeer, 1994). Advancing efforts towards economic, social and environmental recovery 
for women and men by enhancing their potential productivity will be a step in the right 
direction to eliminating inequalities. This goal points to the fact that there is a need to 
confront the challenges and continue to push for gender equality and women's 
empowerment. The sustainable development goal 5 stipulates full gender equality in all 
spheres of life, that is, achieve gender equality and empower all women and girls by 
eliminating all forms of discriminations against them. This goal aligns with the Key 
Transformational Outcomes of the African Union for Agenda 2063, which states, that 
all obstacles related to Women owing/inheriting property or business, signing a 
contract, owning or managing a bank account would be removed by 2023, at least one 
in five women would have access to and control of productive assets, all forms of 
violence against women would have been reduced by a third in 2023 and all harmful 
social norms and customary practices would have ended by 2023 (African Union 
Commission, 2015}. 
Conclusion 
Based on the observations made in this study, an end to discriminatory 
customary practices is still a far cry in the African setting, especially in Nigeria. 
Women's responsibility at the home front and to the family takes precedence over her 
own interest. One of the respondents of this study when sharing her experience said if 
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she must do any business at all, it must be situated at home, as the place of the woman 
is in the home. The choice available is either to site the business at home or do away 
with it. It was also observed that most of the women interviewed did not get any 
financial support from their spouses when they started the business. One respondent 
commented that her spouse borrows from the business account but do not pay her back. 
This has kept her business perpetually on the same spot, and most of the time, she still 
depends on her husband. For her, financial independence is not in view if this cycle 
continues. 
Gender discrimination can prevent women from exploiting their entrepreneurial 
potential in various ways. It can also hamper their progress as observed in the study. 
Though interested in expanding their businesses, some women entrepreneurs have been 
limited by their inability to access finance and therefore have had to maintain their 
current status of operating at a small scale. A respondent commented that she does not 
have the kind of collateral the bank she approached for loan was requiring. She 
mentioned, however, that based on goodwill, she enjoys a certain degree of credit from 
her suppliers, which has helped plough profits back into her business. 
Gender discrimination in accessing business financing can prevent women from 
exploiting their entrepreneurial potential. Providing rigorous evidence on such 
discrimination is challenging for at least two reasons. First, differences in the supply of 
credit by gender may also reflect differences in demand. For example, women may self-
select into industries that are less capital intensive or that operate at a smaller scale and 
thus have less need for bank financing. Second, gender discrimination can be both direct 
102 
and indirect. Even if loan officers reject female credit applicants at similar rates to male 
applicants, they may apply conditions that make credit de facto unattainable for many 
women. Previous non-experimental evidence suggests that guarantor requirements may 
be a source of such indirect gender discrimination (Alesina et al., 2013). 
The importance of achieving gender equality and empowering women to assist 
in the overall attainment of sustainable development goals has been made repeatedly 
through policy statements issued at women's international conferences such as the 
Beijing Platform for Action, the Beijing+S Declaration and Resolution, the Cairo 
Programme of Action, the Millennium Declaration and the Convention on the 
Elimination of All Forms of Discrimination against Women (CEDA W). According to 
UNFPA (2005), women's empowerment is not just for the sake of ensuring women's 
personal or family welfare, but it is also necessary for the wellbeing of society. Women, 
being the reproducers of life, have a primary responsibility for improving the human 
condition for current and future generations, yet this remains out of reach to many in 
Nigeria and in too many other countries. 
The Convention on the Elimination of All Forms of Discrimination against 
Women (CEDAW) adopted in 1979 by the UN General Assembly, represents one of 
the central efforts to advance women's rights. It highlights what constitutes 
discrimination against women and establishes a concrete agenda for national action to 
end such discrimination in all forms. The Convention defines discrimination against 
women as any distinction, exclusion or restriction made on the basis of sex which has 
the effect or purpose of impairing or nullifying the recognition, enjoyment or exercise 
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by women, irrespective of their marital status, on a basis of equality of men and women, 
of human rights and fundamental freedoms in the political, economic, social, cultural, 
civil or any other field. (United Nations, 2000). It is the only human rights agreement 
that asserts the reproductive rights of women and points to culture and tradition as the 
dominant factors enforcing gender roles and family relations. The convention asserts the 
right of women to acquire, change or retain their nationality and that of their children, 
as well as affirms that states are to act against the exploitation of women including 
women trafficking. 
Some of the measures for national action to eliminate discrimination against 
women according to the convention include: 
• Incorporate into the law of each country the principle of equality of men 
and women, to put an end to all inequitable laws, and embrace relevant laws 
that bans every form of discrimination against women completely. 
• Establish tribunals and other public institutions to ensure the effective 
protection of women against discrimination; and 
• Ensure the elimination of all acts of discrimination against women by 
persons, organizations or enterprises. 
The convention clearly spells out the premise for achieving equality between women 
and men by ensuring that women have equal access to opportUnities in political and 
public life; such as the right to vote and to be voted for, and the right to education, 
health and employment. 
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The ratification of this agreement by states makes it legally binding on such 
countries that have acceded to the convention to committedly comply to its terms. 
Nigeria signed the agreement on the Elimination of All Forms of Discrimination against 
Women in April 1984. The treaty was ratified in June 1985, while the acceptance of 
individual communication procedures and inquiry procedure was concluded in 
November 2004 (United Nations Human Rights, 2020). In the same vein, Nigeria 
adopted the Optional Protocol to the Convention on the Elimination of all Forms of 
Discrimination against Women in October 1999 and came into force in December 2000. 
(UN Convention on Women, 2000). 
How has Nigeria fared in the practice and implementation of CEDA W agreement? 
The Nigerian Government has taken a variety of measures to address 
constitutional and legal and customary law stereotypes and discrimination against 
women. The review of the constitution of the Federal Republic of Nigeria in 1999 to 
conform to international best practices and standards is one of the critical steps that has 
been taken. Significant steps are being taken at the various levels of government to study 
and analyse the actual situation of women and children, for the purpose of establishing 
a baseline to guide benchmarking and target setting for performance measurement and 
monitoring of the reforms and transformation. Although the Beijing Platform of Action 
(BPF A) and the provisions of CEDA W continue to inform policies, strategies and 
actions of government and stakeholders in the promotion and protection of the rights 
of women and girls in Nigeria, the CEDA W has not been domesticated. It has not been 
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made a part of the Nigerian law. Its implementation is a matter of concern. Even though 
the Nigerian Government recognizes the relevance of achieving gender equality and has 
made small policy step over the years to achieve this goal, there are still noticeable 
challenges in achieving gender equality and women empowerment in Nigeria. Some of 
these main challenges are; the pervasive negative sociocultural beliefs and practices that 
shape choices and decisions in different spheres of life as well as pushing aside some of 
the drafts/bills aimed at remedying the challenges. The Nigerian parliament at different 
levels has continued to make laws to curtail all offensive practices against women. Most 
noteworthy is the Gender and Equal Opportunities Bill 2010, a bill that is meant to 
incorporate, domesticate, and enforce selected aspects of the United Nations 
Convention on the Elimination of all Forms of discrimination against women. 
Nonetheless, the periodic CEDA W states parties' reports (CEDA W /C/NGA/7-8) 
delivered in 2014 for Nigeria highlights some of the challenges which have slowed down 
the pace of progress in promoting women's right, which has impacted them negatively. 
According to Nigeria's reports (United Nations, 2015), the low literacy rate in Nigeria, 
poor enforcement mechanisms, trivialization of corresponding laws due to a lack of 
understanding especially among legislators, ingrained customary practices, acceptance of 
discrimination as a measure of divide and rule, usage of violence to maintain patriarchal 
hegemony, the influence of religion, poverty, and selective acceptance to conform to 
international benchmarks, and poor budgetary allocations, all constitute major hurdles 
in the pursuit and the achievement of gender equality. 
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It is obvious that the legislative operations of the Nigerian government are due 
for total overhauling. Despite the various policy programs the government has put in 
place, if all these factors persist, there will be a need for repositioning. In the area of 
education, for instance, the government and other stakeholders should increase their 
efforts to create a broader awareness of these issues at all levels from the state and local 
government to the grassroot community levels. The issue of male dominance has 
become so ingrained in the Nigerian system, yet this mentality must change. I believe 
the issue is one of increased awareness. Too many people continue to embrace the 
tradition of patriarchy, so much so that even when they are being educated about this 
issue as it relates to women's potential role in the Nigerian society and business, they 
see it as a strange and troubling departure from the norm. In this regard, though it may 
take more time for Nigeria to embrace women's equality, publicity and sensitization 
programs across the nation about discrimination and equality can be a step in the right 
direction to eliminating gender inequality. 
From my observation, the delay in the passage of bills into law in the Nigerian 
system takes rather too long. There is a real need to speed up the process of bill passage 
by ensuring the removal of bureaucratic bottlenecks. If a bill is pushed aside for too long 
within a system, very soon it can be forgotten, and, as a result, any hope of it becoming 
law could be completely eroded. A bill that has not been passed into law cannot be 
enforced, but if all stakeholders in the Nigerian state commit to the elimination of all 
forms of discrimination against women, there should be far less delay in ensuring the 
passage of bills and legal enforcement will be less of a challenge. 
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The women in Nigeria constitute about half of the total population. Moreover, 
there is compelling proof that they make up an impressively large productive force in 
the economic development of the nation. In this respect, their role in the socio-economic 
advancement of the country cannot be exaggerated. The Nigerian government is taking 
steps to introduce more major policy interventions targeted at improving the social 
status of women and improve women's economic base by making special bank loans 
available through the Central Bank of Nigeria, Nigeria Infrastructure Bank, Bank of 
Agriculture and the Bank of Industry. (United Nations, 2015). This is an important 
initiative, but borrowing from the findings of this study, one of the respondents believes 
that these special bank loans are for special businesspeople and are not meant for small-
scale businesses such as hers. Based on this perception, the Nigerian government has an 
ongoing responsibility to raise awareness by ensuring that the requirements for 
obtaining these loans are the same for every business owner irrespective of sex and 
personality. Likewise, the Nigerian status report (United Nations, 2015) identified the 
numerous programs the government has embarked on to boost women's economic 
empowerment. Though these government programs may be available, the programs are 
as good as non-existent, if they remain inaccessible for the people (i.e. women) they are 
intended. As such, the government should increase its efforts to embrace a more -
inclusive women economic empowerment initiative that will be beneficial to all. 
Nigerian women are less well represented in the formal sector of the economy; they 
operate largely within the infortnal sector running micro- and small-scale businesses. 
They own about 25-30% of registered businesses in Nigeria (United Nations, 2015). This 
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points to the fact that if women are empowered and enabled within the business 
environment, they will be more capable of impacting positively on Nigeria's economic 
development both in the short and long run. 
Recommendations 
Based on the findings of this study, women entrepreneurs are gaining recognition 
in the socioeconomic development of Nigeria They are becoming major contributors to 
the economy of Nigeria and are making a difference in the socioeconomic development 
of the country. Women entrepreneurs are contributing to the capital resources of 
Nigeria and are generating employment as well as create other spin-off business linkages 
(Iyiola & Azhu, 2014). In Nigeria, as a result of the downturn in the economy, which 
resulted in loss of jobs held by men, women have had to assume several roles as mothers, 
caregivers of the family and food provider for the family through the running of business 
ventures. This study observes, however, that, while women entrepreneurs are becoming 
increasingly economically important as a result of their entrepreneurial activities, they 
must still contend with several challenges such as lack of adequate funds and credit 
facilities, poor or a lack of community infrastructure, and an unconducive business 
environment. This study also reveals that women entrepreneurs in Nigeria are still being 
challenged by weak financial base, family pressure, male dominance, socio-cultural 
hindrances, neglect by the government, and weak policy framework. Based on the 
findings of this study, the following recommendations are suggested. 
1. The government should as a matter of urgency put in place effective 
entrepreneurial policies and programs that would address the lack of funding 
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and inaccessibility to credit facilities. Financial institutions and microfinance 
banks that can assist women entrepreneurs with soft loans and credit facilities 
should be encouraged by the government to increase the proportion of their 
credit facilities to women entrepreneurs. 
2. The social and cultural image of women in Nigeria as entrepreneur is low, as 
this study discovers. In a male dominant country like Nigeria, where being 
richer than one's husband is seeing as a taboo, much work needs to be done 
by the government to promote the business aspirations of women, who 
should be portrayed as vital contributors to the economic growth and 
development of their spouses, family, and the nation in general. 
3. This study recommends that the Nigerian government empower women by 
providing adequate training and development skills that can assist women in 
identifying and undertaking business opportunities. There is much more that 
women entrepreneurs can provide in the development of Nigeria, but the 
government needs to provide an institutional policy framework that can 
enhance the development of women entrepreneurship and help in the 
capacity building of women entrepreneurs. 
4. This study recommends the government of Nigeria should embark on 
improving the infrastructure of the country. Nothing can be as frustrating 
as conducting business in a place that lacks electricity, water and good roads. 
The women entrepreneurs provide all these basic amenities for themselves, 
which increases the cost of doing business in Nigeria for women. 
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5. This study finds out that government agents harass women for the payment 
of unofficial taxes and levies. These levies are being collected by the three 
tiers of government in Nigeria, that is, the local, state and federal 
governments. This study recommends that government should put a stop to 
such harassments immediately. Tax reliefs, like tax cuts, tax rebates and tax 
moratoriums should be given to the women to help them expand their 
businesses and lessen multiple tax burden. 
6. Women's access and entitlement to land needs to be expanded so that when 
there is the need to obtain loans from banks to finance or expand their 
businesses, the land could serve as a collateral in securing loans 
7. The financial services of the banks presently do not favor most female 
entrepreneurs; therefore, banks should make their services more accessible to 
women by designing products and services peculiar to their individual needs. 
In designing programs, initiatives and interventions that will be beneficial to 
female entrepreneurs, all women Organizations from the grassroot to the 
state level needs to be adequately involved and represented in issues that 
directly affects them. 
8. The systemic long leg notion experienced in recruitment into the public 
sector and the formal economy needs to be eliminated, allowing for the 
female and male to enjoy equal treatment and be able to access available job 
opportunities without necessarily being hindered by their gender identity. 
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9. There is hardly any sphere of human development in Nigeria that can be said 
to have achieved gender equality. Majorly, this can be attributed to the lack 
of effective representation of the women in every area. Although, seeing the 
laudable programs and initiatives of the government towards empowering 
women entrepreneurs in Nigeria, the impact has not been felt as it should, as 
some of the respondents believe that government policies, initiatives and 
interventions are only good on paper and may not necessarily be 
implemented. In addition, there is no means of appraising the effectiveness of 
these initiatives. In order to ensure that what the people need corresponds 
with the initiative of the government else, it would all end in wasted effort, 
time and resources. 
10. It is recommended that women in the study areas, and in Nigeria in general, 
should make great efforts to fight vigorously to break the sociocultural and 
antidevelopment barriers that have hindered them over the years with 
resoluteness, firmness of purpose, and possess a strong desire to be 
empowered as women and as equal members of the Nigerian society. 
Women and girls have the potential to transform Nigeria. Empowering women by 
investing in them have the propensity to transform the Nigerian economy leading to 
improved productivity, development, peaceful, healthy and highly competent human 
capital. This potential should not be allowed to waste; hence all hands needs to be on 
deck to ensure that all forms of discrimination against women are eroded to allow for 
an all-inclusive participation in every sphere. 
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